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Extended Abstract
1. Introduction

eadership plays an important role in the
growth of schools and the career
performance of individuals.
Specifically, a leader must provide what
his followers need to be effective and
move toward a shared vision. Human
resources are the resources needed to
carry out important activities within the organization
and play a very important role in the achievement of
the organization's goals. If human resources are
properly managed, they maximize the available
resources. Every organization often faces different
obstacles in  managing employees because
organizations have different ideas, feelings, positions,
desires and roots, so they must organize and motivate
employees so that the organization can achieve its
goals. According to Shukert et al. (2018),
transformational leaders can allow people to work
collectively and through many dimensions of
transformational leadership such as charisma,
intellectual stimulation, individual attention and
inspiration motivation. Some go beyond their personal
interests. Transformational leadership has an important
and good effect on teachers' enthusiasm. Rabiei et al.
(1400) showed in their research that managers consider
transformational leadership strategies as a requirement
in their leadership, in this way they can make teachers
enthusiastic about their work to connect with it at any
level and to develop a feeling of enthusiasm and desire
for a job in them.
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2. Materials and Methods

The aim of the present research is to investigate the
relationship between transformational leadership and
job enthusiasm with the mediating role of organizational
voice among primary teachers in the two districts of
Ardabil using a descriptive-correlational structural
equation method. The statistical population of the
current research was formed by the primary teachers of
two districts of Ardabil city in 1401, according to the
latest available statistics and information, their total
number is equal to 1260 people, and 294 people were
selected using Cochran's formula as a relative stratified
sampling. In order to collect the relevant data, the
questionnaire of job enthusiasm, organizational voice
and transformational leadership was used. The
following tools were used to collect information: Job
Enthusiasm Questionnaire: The Job Enthusiasm
Questionnaire of Salonava and Shoufeli will be used to
collect data related to job enthusiasm. This questionnaire
has 17 questions in three dimensions: professional
energy (ability) (questions 1-6), dedication (questions 7-
11) and attraction (questions 12-17). The scoring scale
of this questionnaire is graded on a five-point Likert
scale from completely disagree (1) to completely agree
(5). Organizational VVoice Questionnaire: To collect data
related to organizational voice, the employee voice
questionnaire by Zuhair and Erdugan (2011) will be
used. This questionnaire has 15 questions and 3
subscales of obedient voice (5-1), defensive voice (6-10)
and altruistic voice (11-15). The scoring of this
questionnaire is on a 5-point Likert scale ranging from
completely disagree (1) to completely agree (5).
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3. Results

The results of the research indicated that
transformational leadership has a direct effect on job
enthusiasm. Also, the overall effect of transformational
leadership on job enthusiasm is indirectly explained by
the mediating variable of organizational voice. Also,
considering that in the model with the mediating variable
of organizational voice, the direct path of
transformational leadership on job enthusiasm is
significant, it is concluded that organizational voice has
a partial mediating role in the relationship between
transformational leadership and job enthusiasm. it can be
said that organizations in the current dynamic
environment need leaders who, by using the mental
encouragement of their followers and stimulating
innovative thoughts, have created a flexible
organizational atmosphere in which teachers can face
challenges, problems and They should acknowledge
their organization's mistakes and strive for continuous

Journal of

School Psychology and Institutions

improvement of the organization while trying to
empower themselves. By applying the transformational
leadership style, the organization can witness hearing the
voices of its teachers and their active participation in
order to create numerous individual benefits for teachers
such as (feeling of self-esteem, appreciation, job
satisfaction, loyalty and emotional commitment, etc.) To
obtain valuable organizational benefits (such as
identifying and correcting organizational errors and
mistakes, increasing the effectiveness and quality of
decisions, continuous improvement of performance,
customer satisfaction, etc.) Therefore, according to the
change of the environmental characteristics of
organizational resources and in dealing with the current
different human resources, efforts should be made to
replace the exchange leadership style in organizations
with a transformational leadership style, and efforts
should be made in the shadow of this leadership style,
human resources Capable and committed to implement
organizational goals, trained and maintained.

Table 1. The results of structural model evaluation to check research hypotheses

A significant test result

path coefficient path (p)

number(t-value

From variable to variable
. Work Engagement 0.296 5.578 confirmation
Transformational
2 leadership Organizational Voice 0.503 8.589 G Tz e
2 Work Engagement  Organizational VVoice 0.622 12.042 confirmation

4. Discussion and Conclusion

This research investigated the role of transformational
leadership as a key variable along with the dependent
variable of job enthusiasm with the mediating effect of
organizational voice. The results of the present study
show that teachers with transformational leaders
participate more in organizational discussions. The
findings of the present research are in agreement with
the findings of Rabiei Faradenbeh et al. (2021),
Asgrenjad Nouri et al. (2021), Sadeghi-Arani et al.
(1400), Tahmton Nemati et al. (2022), Chu and Aiko
(2022). Transformational leaders bring a new path of
growth and prosperity to organizations by creating
new ideas and perspectives and by creating
commitment and enthusiasm among managers and
teachers. Also, to mobilize the members of the
organization by acquiring the necessary knowledge
and abilities to move in a new direction, against the
fundamental and transformational changes of the
organizational and functional elements of the ideal.
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