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ABSTRACT

Article Info- The present study was conducted with the aim of modeling the effect of Islamic work ethics
and school culture on teachers' job enthusiasm with the mediating role of collective efficiency and
professional commitment of primary school teachers in Ardabil city.

[VETEEE The present research is descriptive-correlational. The population of this study included all the
primary school teachers of Ardabil city in the number of 2671 people of whom 350 people were the
sample of the research based on Cochran's formula and using the multi-stage cluster random sampling.
To collect data, the standard questionnaires of Islamic work ethics of Gol Parvar and Nadi, job enthusiasm
of Salanova and Shaofli and professional commitment of Imer, Grunt school culture and efficiency
Danahoe et al.'s collective were used. The validity of the questionnaires was confirmed through face
validity based on the opinions of experts. Also, the reliability of the questionnaires was obtained based
on Cronbach’s alpha coefficient for five questionnaires as 0.83, 0.92, 0.88, 0.82, and 0.91, respectively.
Data analysis was done using SPSS 24 and LISREL statistical software.

The results showed the direct effect of ethics on efficiency, ethics on commitment, culture
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Islamic ethics of enthusiasm and collective efficiency on job enthusiasm (0.52). Also, according to the findings, the
work, job enthusiasm, | indirect effect of Islamic work ethics on job enthusiasm with professional commitment (0.27), the
school culture, indirect effect of ethics on job enthusiasm with collective efficiency (0.42), the indirect effect of
collective efficiency, | culture on job enthusiasm with professional commitment (0.23) and the indirect effect of school
professional culture on job enthusiasm with collective efficiency (0.30).

commitment, Islamic work ethics has a positive effect on teachers' motivation and makes people in the

elementary teachers organization act more willingly and have more job self-efficacy.

Extended Abstract _

. improvement and development of schools and
1. Introduction reforms in schools.
he teacher is the most effective factor in the Another variable that can affect job enthusiasm is
progress of students and as a result the work ethic. Man has two dimensions, material and
development of the society and has far spiritual, both of which need strengthening and
more influence than the involvement of flourishing. Almighty God created the world and
parents, economic status and the type of introduced man as the best of creatures (Surah Isra’,
school. Therefore, it is not surprising to verse 70), conquered nature for man and provided
focus on teacher effectiveness evaluation the necessary facilities in this regard (Surah Al-
approaches in the debates regarding the Bagarah, verse 29).
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With planning and effort, humans can benefit from God's
grace and become the basis for their material and spiritual
growth and excellence. In the meantime, employment and
work are among the issues that play a fundamental role in
material and spiritual progress. In fact, having a job is an
inevitable necessity for the survival of societies (Esen
Aliaf & Ferguson, 2019). Every person thinks of saving
for himself and earns a living by working. The efficiency
of any society depends on the amount and type of
performance of its members. Moreover, work creates
vitality and vitality while unemployment leads to poverty,
depression, corruption and social disillusionment
(Chapradit et al., 2022).

Since the source of collective efficiency is the educational
competence of teachers and the educational context and
facilities in the school and society, it affects the
performance of students and ensures their learning.
Collective efficacy provides an opportunity to understand
organizational culture as well as group outcomes and can
help to expand scientific knowledge in the field of
organizational performance, especially schools.

2. Materials and Methods

The present research method is descriptive-
correlational. The population of this research included
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all the primary school teachers of Ardabil city
numbering 2671 people, of whom 350 people were
used as the sample based on the Cochran formula and
using the multi-stage cluster random sampling.

3. Results

The sample of this research included 350 primary school
teachers in Ardabil city. Among the respondents, 60.8%
were women and 39.2% were men. The highest
frequency of education was related to bachelor's degree
and the highest frequency of age was related to teachers
with the age of 30-35 and the lowest frequency was
related to teachers with the age of 50-55 years. Also, the
majority of teachers in this sample had a work
experience of 5 to 15 years, and the lowest frequency
was related to a work experience of 16 to 25 years.
Considering that the normality of research variables is
one of the basic assumptions of using parametric tests
and applying structural  equation  modeling,
Kolmogorov-Smirnov test was used to measure the
normality of data distribution. The results of the test
showed that the value of Z for all research variables is
greater than 0.05. Therefore, the value of Z is not
significant at the five percent level and this indicates the
normal distribution of the variables.

Table 1. The fit indices of the model of the effect of Islamic ethics on enthusiasm, collective efficiency, commitment and

culture

direct effects

The amount of effect

Result

Islamic ethics Collective efficiency 0.81 9.69 0.001 Accepted
Islamic ethics Professional commitment 0.79 11.18 0.001 Accepted
School culture Professional commitment 0.66 2.27 0.001 Accepted
Islamic ethics of work Career passion 0.51 2.36 0.001 Accepted
School culture Collective efficiency 0.59 2.79 0.001 Accepted
School culture Career passion 0.61 3.54 0.001 Accepted

According to graphs 2 and 3 and information in table
1, the direct effect of ethics on efficiency is 0.81, ethics
on commitment 0.79, culture on professional
commitment 0.66, culture on collective efficiency
0.59, professional commitment on Job enthusiasm is
0.35, collective efficiency is 0.52 on job enthusiasm.
Also, according to the information in Table 4, the
indirect effect of Islamic work ethics on job
enthusiasm with professional commitment is 0.27, the
indirect effect of ethics on job enthusiasm with
collective efficiency is 0.42, the indirect effect of
culture on job enthusiasm with professional
commitment is 23. 0.0, and the indirect effect of school
culture on career desire with collective efficiency was
0.30.

4. Discussion and Conclusion

The present study was conducted with the aim of
modeling the effect of Islamic work ethics and school
culture on teacher's job enthusiasm with the mediating
role of collective efficiency and teacher's professional
commitment. The results and findings of the path
analysis showed the significance of all the

hypothetical paths of the research. Also, all the fit
indices indicate the proper fit of the causal model of
the research. According to the results of the path
analysis, the direct effect of Islamic work ethics on
teachers' job enthusiasm is positive and significant.
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information is kept confidential.

Funding
The study did not receive any funding from public,
commercial, or nonprofit funding organizations.

Authors’ contributions
All authors have participated in the design, execution and
writing of all sections of the present study.

Conflicts of interest
There is no conflict with the full confidence and
statements of the authors of this article.

Omidvar, A. et al. (2024). Modeling the effect of Islamic work ethics and school culture on teachers'.... Journal of Psycho Instn, 12(4):6-21.



http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/

(29 doldad

e@}}oT 9 4wy (bl

£ oyl Y 0598 1Y Ol

9 dlao

e i b Olodze Mk BLidl g dwyde a3 g 57 ol @1 W (il
(ol sed 2lunl adaie Olodzo 158390 4xfllan) (5148 > Ugni § (R0 Sow ™

ol 36 e 97T LS umo (Soige & *T3b wat3 Jole 71 gl paae

Ol gl e sl ( wd sl dase olRE1S ( bigel Cuo g (5578 .
Ol l (sl ¢ Jud ol Gamme olTLIS ¢ i ¥ pole 09 5 bl .Y
Ol (sl o Jud sl Basxo oIS ¢ S 5 pole 09 5 dliwl Y
Ol (ool ( wd sl Famxo oIS ¢ S 5 pole 09 5 dliwl £

o>

T8 ool 2 L Oladee Jad Blasl p av e oK b 5 ) Dl 31,506 L;;w»g.up,,;udu,;i@
o plondl sl g el o Oleden (5148 - gad 5 mar
>u,.;A{Jﬁ;,l,p&t.ufn,pow@uJﬁug‘u,;ﬂals)mw@.wtggw-w;yauu,;ﬂj”
3Las (6, S s gy 5l eslizal b5 0185 Usap il 5 5ma3 (5L ped Oyt 4 L YO slitad ol 5148 55 & YHV)
= JE oDl JIS” B3 31l slatalitin 31 Lnosls (55T oz (51 ioks DUl aesls (65T pacr (51 (sl o i (sl 5
o3lizal Oy en 5 palls mamr (slaT,1S 5 25 8 djute 6K 5 ol (514 o gt 5 Lo 5 155Vl Jid Glasl ool 5 5
aslitn oLl utmman 8 Lol Olawaize 5 O icolo GLol s o staul U ol olsy b 5l easkinn ol L3
L baosls Jolowd 3 4 daT sty /81 €t /AY /A /AT G IAY 5 sl oy T i S SWT ey ol 1 35
< 5 plol lisrel 5 SPSS 24 ¢ LT ol lp s 5 oslizal

Al ¢ gmar TS a3 ((seh o g 58 kgl BV (ST ISy GO s 3T 87 5l O s
(ol G e o 5T O jon a4 7 b e ol (/0Y) Jah BLtbl y neor LTS 5 s Glzsl (516~
2 &K a3 /Y rar TSy i Glesl y GO s o 3T (0 /YV)51s o g b i Gzl IS
sl 033 (1) mozm (ST b s GLasl y ayoe 850 3 s 1 30 5 (/1Y )16 o L s Gzl
N I Rt oV N NUNCP TR . -

sl ails L;)LiﬁgliﬁLjJﬁTJK)P}B};

4o OleMb!

VB2V 7 08l 50 6
VYYD gy b

AR AMVAS™FB1)

Aaolgunds”
(s Bl G Sl G
D ‘SJAT)K A yhe éi.h‘;

el Oladas (glad > g5

400

503y LObjle b Olpde 5 0Ly gl Jsrieds I S
5 @ Sl el o rge sl sl ot Ls alex 51
b M Sladl 5 Culse pomer (635 Luld) o]
R 9 95 (BB Sl e 5 (633 Julse
Sl 3131 5SS (slaains o Fge S| (So (s Blasl (1F+Y
Sl Hlay e 5 YU sl Slesyls &7 (ool 5 Ol 1 Al ga oS

5 olide G0 (ude S OV Gl le Jad Blasd

G5 OT o 4 5 O3 aT 515 28 Ay 3 Jule 0 5 s
g5 5 wolal Laady (pllly s 4 Cod 5 Lol anslr
2 AU aloy js opl by )l 6 ri ):J‘L‘ e a4 dwde
048 S jete uslde 53 S-Sl gl 5 le dnw § 5 3 g
M sl Ol celae (50 5 51 slas S5
2 A3 el s Sl o8 G S 5y 5 Do sas ol

Sl Blo ol o as an a6 ,8 54 g OUT ST,

1 R0 O g3
UMb el Joke

(P Pole 09 5 ( wlBUI19) 9 (S § Pole oIS ( Lwd s Fhe olTLIS ¢ Jwd )l 1 SIS

+AA (11£) 1014A1A il
zahed@uma.ac.ir : K9 poOI Sy



mailto:zahed@uma.ac.ir
https://orcid.org/0000-0002-3951-7598
https://orcid.org/0000-0001-8653-9602
https://orcid.org/0000-0002-8605-4477
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/
https://orcid.org/0000-0001-9651-1320

£ oylod Y 0398 1Y Gl

Coshame idw 51 oo sl gLty 1 (S Olge & OT
- O Ol 55587 53 5550 opl 53 Oladss 5 Slallas Lol ¢ods
Olejle ¢Kim 55 Shas & 5w 53 52 5 51 Ol 1 (6 yloms &7 s
S 0313 plal 4 ke lojle i T 5 3 5 oMbl o
o il e sl S 3 6T a5 ) B 5 S
ap (Y98 coma ol)) Lo r g OT 1 5 psghe 5| A8
A i (gl A S e S g (e 3 e
U 550 cbaylonin 1 (slas gomes ) du ke <Kim 30 0 g 1 ST
(Cadedn &S pbaokals 5 sl (ol 2 bowT daysl s
da3 o b § O fy FS 2 S (g0 iy g il a1y dye
‘_;\ﬁ:}s-O\ijd'zslsd_U\j‘golﬁ,ucgﬁu).udi;.ajé);S
OS5 4 Olgy 5 HIKET (gl o) 4 sl ol 5 i1 Olegl o 5o
S o (51 o yhe Ola sl s (Y04 (dams) 348 o e
SUsilss 5 600 0 Gb ol Sl Sl R saT s 5 0T
(e el om0 (6 (o35 aT Lammn S 51015 50T 215 (144Y)
dwyde Olojlo a7 iy oo S5 ol 4 OLSLIST By Ligd e
ot 3 A g 8 TS 5 g bt il (L a0
QI}yTﬁ\;Q&Z}yTQuAﬁ-43\)|:x€_14{)>,=:ﬁ;}>'-43}34{)l§

XYY CTELS) 558 e
Bls S 1 Jad Bl g o o gla e S K S
Gsre 5 (6ol 1yl A 53 LOLG .l LIS BV oy ::)f
1 Olgr edlaze dighlss Lils 5L sS85 Cu s 4y g5 8 oS
o) g ) esles ST 3 ma DB shina 5 51 Ol g 1)) S 503 S s
350 SUSl 503,587 53 Olasl e 4 1y Cnnds oV 4T csl
5 el Lu(Yd AiTuJJga)y)@\e:ﬁrﬂ\}\)af}'alﬁjg}
Aoy Sl ) 9 sd dso g gl ol 1Al 5 o LOLI ¢ 5N
oz 51,187 5 Jbnidl Ole (pl 53 .50 5 5 (s gme 5 (s3be J5 5
S o ) bl 2 (5 gime 5 53le 3 ey 55 oS ol Ll
el sl sl p bl G0 Jad (il (i s
Gl gl S 63,5 ,8 . (YN T S 5 5 T e ) S

. Sergio, Natalio & Lourdes
. Han, Yin & Wang

. Christian, Garza & Slaughter
. Bakker & Leiter

. Hallberg & Schaufeli

. Schaoufeli & Bakker
Santag

. Duan, Doo & Yoo

. Underwood

10. Senol & Lesinger

11. Kent Peterson

12. Deanna

13. Esenaliev & Ferguson

©ONOUAWNE

93, dolidad
olf:;j’nT 9 dwy wlSOlg)

S5h o Cimo g ol 5 )16 (blis davl g LG Ly
e 3 SIS e BLasl (YA ! s,Y 5 UL o )
S 5 55 Shee b anitios LU 5 ol 2355 58 o
popie &G OIS 55 Blasl (Y00 Ty 5 o cOla) 3l
Doy ks pand S el o) Kbl s eas il 255
OT 3 503505 oy 558 53 63L5 (65 51 5 Cdy el 55 5
Gl 31 SN ol 5 15,8 (s 5) 3 e S
Olejlo &G 0L, Sy 6551 032 YU 5 Jas Blasl 51 b
5 S5 SIS w5 S el slaole sl il Jib 5SS
@5 e 5 Bladl lalis 4 Cod & GLST (L)l Bl
Oladas Ogdoms JulS™ 54k 4 Bl OLS,8 ¢ IS 54k 4y . y0s
Wl s oo plowil 4 gllae 5,b w1y Olidid IS 5 s
Ol S & 508 GRS L bl en (1) il 5 ST
S (S 5L 3 p pgie S Ol 4 Jad Glasl (ke
yge 4 S IS L s e St Y b el 4 Gl Sealy S
A e e e PSS e B e
by (Yoos & bgle 58 ) ads HIKaT ad ool 85
e 5 Il S 58T L s e e ik 4 2 S Ol e

LY Sl oY) TS 5 La) Sl s - e
WPRTIC R KPPt PEPRTRSIN g PP PURCAS
ayde a5 (YF (o YA Sy s 93 0T 3) ol
Ll aan s Slas ;45 Conl dunyke OF 4l 5, SBLET Kola
Gl 45 S aupis Kinp o5 308 o S e
5 Slrs (Slle) sl b a5 2 e S s &
RIS s b ampde p oS S (1F0Y o3l s
Gmaler 0 Sl dralr o5 LT 5l a 58 Wl e ks Gladl
A OB e (A e 5o &S gl (il Gl
AU o ojlpen 3,8 o Dy amale 53 08 e 5 g s
sl yslte 4 (VTAY (o) 5,05 15 Olojle ¢Kia 3 5 Loes
G esde Laoa 3 (ot sla Sy b oo K 3 oS
N Olakns &8T5 0T g, dhi 5 digd b)) 5 s Coamy
lodiy amyde &8 5. (YA (s g5 kT Sl e $K0ia 3
Ko 5 pllls Ol pie Oladas O 50T 2l Lawy 457 ol
5 Sles b Calides Glaai g 358 0 Sloul duyde li2el
AU aayde gy S 5 DL sla B, dber ) chaye
5 baysaS S gl o (YOIA S 5 ) 5,88

df):}&.ajé Cdste Sl a5 (9oL x5 (3B g0 SO

YN 8) VY 0lES 90T 9 du ko iS85 Aol on i BLEDN 3 4 yho A 3 § 57 ool G 55T (S5l Je (1£+7) .OTHICan § Slgunmel matie



http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/

(a9 dolikad

alf.f.o}s.nT 9 4wy bSOl

(s Loy o 031 35 08 O g 5,505 ol o b S Do
dr 5 3550 Sl &5 dgm a5 .Sl LU 308 5 ccads
Coale St lis (gl > Ay 5 Slojlo dgm 1 A5 le b 8 413
3 Solm fabse g g 33 Obe bE L )65l cdal,
0880 PS5 5 gm0) Sl Sl

35 o2 B Sl — (514 o ()l Juten SIS Sl s
4 g Sl Sl i b 5 Olole 4 g8 gazes S
Slode Lol 3550 S03 3 b 4 dgns 0s oS el B b oS
Ol ey Ll 5 0 514 5 Gl gl 5 o 4551 45 ikizne
Sl o dgn ) g (253 45 g 8 B silete 5 I g lasdity
mor Ll o e LS 3 KK skl s Sl
NI Al dgate 35 Olejle 4 Jl e )5 5 46 > 4 Ll
sl (5146 o g5 5 GloSlo gy (25 s 4 S (104Y
35 o) & Lkime Oliies 1 5 Lol ol 48 & 1 5 a5 3550
Sals 5 Cagr el |y G146 o dgms LI ol b
S5 aaNe bl s il e ol @b g Jad S 4 S
(VA 5 ) w8 e ASTE (514 g Ol i 4 45 S5 o
Con el 5 (LS S o5 Jad dgm Ko O b
Jai 5550 53 slizel ¢ Jad dgn das e Ol 1) Jad ¢SS L Sl
s b bl Wlg o Jad &5 o (5ol 4 5 Sl 53
‘MM;,;T%mgwwl .A)I:L;:M:ujbn”Tj
S o 5 53 Ol i Ly 8l e S Ol e | Ji
bas e st Vb b (Sals Glls 313l 2 00l
s, (Yo Polas 5 oSTls) s s s b by
PR w-p ‘c.bg;:«l;ﬁ Sl a9 AL Jines &5 35l e sl
LS 5 v S 4 SRS 53 Sy 5 ol g Sl 55 IS
ooy 3 dnalr 35 0 Blad p s (IS g 3l Sy Jod 4
G bsy 5l 503 dgnte 555 HS @ sl 3l STl 55 elexs|
S O sl ST (5l30 5 Doy 5 AL (S 2
Q:wjéjjm@@dcdﬁ)\éd)&h}jf.@b.&.&bﬁ-
5 ) sshe s 5 albsl i Jlsl I AL (Sl
I ZRVRIF

. Chupradit

Tucker

. Klassen and Chiu

. Mustafa Cagr1 Engin, Adnan Tasgin
Matthew & Zajac

Wallace

Santos

. Hackett et al

ONOUTA WP

£ oslad AY 098 18- Y Ol

AL S e e el ST L Cl o 6l
2osdhe 3ls (Ko 0T slael 3 Shes g5 5 Oljee 4 (slanal
G oS b 530058 g (Sij s bli 3wl Eol L ¢y
i ) (Soos e 5 old (Fopdl B g
4 L5 e 514 G| gl (VYT OS5 sl )
S 55 iy 5 el 3 g (5145 L0l T Sl (15 ez O i
@S 5 (s ) bl a5 sl I & glows s
3 G BN 5ype s (YN S 5) ol (g5, G0~
G BN el ol = o Jslie Slagtuail Ol slaad) 50
hog aiby sy plad b Olejle 55 55 o5 55500 s
5 e ghn b QTS (2N 5 58 Jams 53 5 das bl o e
dex Omen gladaly b 5 3L OV 5 slazxl Laily) llo
Sl olpan Jas (Fopup 20l 5 Jad > Shes (Sl
S ¢Sl i 104X ($3LT K55 ol >, piesle)
S 358 0 O gumms S ol p3 5lgr 5 Disle 5 o5 gaibs
oy 3 ey ¢ g3lasl o elaz| I e i (gl polant| 23
Sl 5 25 (5165 S ol s el Ol AT 5L 5 olar
SOlA R S 5 o2 Ol sl il Ho Ahdd 5 ol
5 osm) s eb S el 5 60 S L 53 Jols
22,8 G (Y0 9) OSs 5 Ole Ol b OVF) (e
2 63 khy Jlie 53 asd balyy 5 Ols! (S5 1 el
oSKar (1L (W Jols 5 28 e ST ST s

pher SN 5 wlarl Ll ) (g s
x4 Ol ks Bl S Sz Julpe K )
4 (Sals & Gl dgs o Jlo 535 g 0,1 (Jr2) sl
o 3 ol sl i dgas el 0)lal o35 Sleslu Loy 8
ol 48 8 oo & J5E 3 5 4 Comi 33 Jlai L (Sl
Gy s S s s il Gleesd (TN Taa y udS)
dgete Olakan 315 (S > ol 4 ohae g 4 Il a3 55
S a3l le (S5 55 gl 5 g S i &5 dizen (3131
S s ol S o 0L iy 1y s oS Slakes
Ld O 5aT 515 L ayide 5 geT CodS 5 o > Shee
3 sl e sladaly b Jad dgm (Y YY FObue 5 iboss)
S5 Oljoe 5 oSl 03 g ol jan id (YU Bl 5 S o LS
Slesdsn 31 SO (Y0 (s p) das e 2T Oledes i
Gt @38 55 4 ) g 4 53 Ol 45 S
LS & daylS g 5 (Sads ol 5 ol AgsS psghe il

YN (8) VY 05 90T 9 du ko i 8 ) B0l on i BLEDN 3 4o A B § 57 ool G 556 (S5l Je (1£+7) .OTHICon § Hlgunmel matie



http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/

£ oylod NV 0598 16+ Sl

41 Olobee 47l (5555 (£55b s ey b sl S5 hrs

TV T 5310808 o Calda Cods s
0313 planil 0 s 31 (&3l 23S ST 20l 4 G b 510 ke
31 (611 Oledan sleas S (ilaiail 5 (6557 5 G s cla)lS”
o G ol 4 S Wil (20T Dlasenad
355 e Sl Ul 4 Oledan STedl ol bt sl Oledas
S 81 oS 5K il 4l slizel o pllae 4 A 5 1
o T, S laoy S sls dual s il g il Colal
Wlkiad ga Ol on 4 Sl (6508 Jlez| b i)ls ol
ool el Ldxi b Ol seT s las,slws 5 ooyl
oz T8 (laysl (V1Y ) w5y ial s sl
Jos 5 OhBl G 1 313 5 g e s 15 alia
Lo G SBET S& 0sk ol gl fs) 4 035
e T8 Lae &7 s J1(Ye 08 M0l 5 e)ll)
35 3 g0 SUK 5 ajseT b g Oladas BT Sowls
AU Ol ozl s Slae G b opl 3l ol dralr 5 4 yole
o TS S o e |y LOT (S sL 5 3,18
P2h 2 8 glaely 55 Sl Kan 3 S5 gl o p
Ol 3 Shas e 5 gale S35 8 8 Ll 5 0 5035
oap 23 (T E5 085 5,108) Wl ¢SS ke 0 94
K 5 5,15 Ol G 5T ST s adeie L5 sla tass
dem s e T (68 e b JiS GLabl e )de
Ll 48 55513 gy 2 3550 S5l e 0SS LG 5 (614
30 Ml BV &S ags O5STL oS s adeine e
5 o L 6 8 el b s BLasl y auyie oK b
S S ol oS i B a5 ey 3y ge (Sl > g
by bt eny 0 Ranss 25K Jelo 5 s,
S0 s b mash esehe S s 8 O T

. Albert Bandura

. Schultz & Schultz

. Hoy and Hoy

. Teacher Self Efficacy
Donohoo

Goddard

Mira

. pajares et and et al

. Goddard and Goddard

©ONOUTAWNE

Ry dolibad

olﬁ.ﬁjyﬂ 9 dwye w0l

Oleds (Slojlo 8) mez 5632 g S35 5 Jolse (galan I
530 0T dyde $Kin b 5 L8 bl BM 55, o0 sl 457
s 15 3T o 1 0T ad Blasl g b 0T 51 4 o o3l
Locuibee baS bS5y ol 3l K cwl e g8
5 Laylus) Cal T, 55 (il L1 s Sledae CoSKi
55 55kl T 85 5 (VAVA) V1 jsun & JIT .(VF49 (o, 18
el 03503 oy o5 A goes iyl plnil 53 A GUIS 4 S
03 Olisla Ul 3500 3 33 Ssldd & TS5 5 pgde
+554 Cel by o ol b g S5 b Gl L a5 oSS plov]
OdaT LS 5 ColiS (8L bl (g taT )85 g5 51 ) glata | 5l
355 Shes glalas i 505,557 5 ulal ol ool Si50
OF Laim 5 03,57 5 53 G 5 esls 2l 1y glaT 85
Sosls me AL as e Sl T, 5 clalme
Sl (3B gn Slad o 5 el 3 Shes 53 b ge (gl L1875 45
S ol p 53 Sals 5 bl mlaw sl i o
oaii ohyl5 el 50303 OLES ) bl ¢ S (slaland o
23550 Sl o s 4 JS TS yos STy E )
sk (TAT s 5 550) a8 o oS5 b DS (S8
Ol b 5y 5 s 2 €5 3300 (Gnckin (g8 55
el LOT Jlsl L yls slizel po0 45 Gl b Osz s
Sty 5035 Jas sl (o5 Sladl S o wal 51 55 e
YU T, 5 (ghyls 3130l Mo b aorlgo s (2l
5 Al 3 Osalym b 5 3L IS bl )
3 330 A e (Gl ) dils Gays JES S ol
,m}:s.riuk;m)m,;«f),uu.mf.v‘@,KW
55 Oladas mex T, ctas 15 30 Cos 1) oIS Las
HS G VTR IR TS YU S G P W VI N L
M)-»UJJ{L«GJQJJ‘}:GAW&MT}K}JK&(@‘@};
2 s ol A yile (sliael STl ra (T, IS 5T
Cte 50 OT tdu 31 5 duyde Cobge p ASl5 oo LT oS0yl
(4CTE)VJ-= o S (Yo Jcany o5m) £,18
wor 4 WS Oladae & ol g Sl (S ke sl
Lo 5510 5 L il aen 305 L b oS oSS 0l 50T 20

Wy 6JAT)‘§ (YA gb}Au}) -Llli Cwd YL gsl:“‘": olaal 4

VY (E) VY 0l 90T 9 dus ko wlid 5y dobilaS omn Ak BLES! 7 du 3k KB 15 § H  coMhusl BT B (S 3lo St (16 +F) 3T 5(K00 § sfguhmol ealis



http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/

YR dolikad
elﬁ.’;’;j}a-" 9 Ay wbj;g‘g;

~.

£ ool NY 0398 V€Y Ol

',,/' \S_’_//"i o T~ \_//' |
- =
PORERS I L 8 ||

B gogaie St ) S5

G516 (V-8 gl > (o5l add o dws » JaZiio 540 IV (gl
mo 0 obde ol (VYA > Sais 5 (V-V))(glas >
MalS” 1 ST a s gy b 6 s aslid ol NS
&‘_’::’u&b)@‘ed&&hb)b(o)"—aﬁ‘yw‘su(\)rﬂw
o bl s 8 13 (55T ke Llel b5 go aslis
el 03§ dslouat IM O San 5 BT a5 3 aslidn
ELaS GWT o) 3l elinal b 2asy onl 5o asliien 5 (af 2LY
g;..-l‘ a-\ATC_....ﬂJA.:'/QY

o SR e 6l i e Syl Aolidws
o .A.lglfulj;A (YY) O 5 g2 543 asliin 31 Oladas
T ey 0T ola 5 ol o 1SC85 0 8 VA 3l sl
S Jezie 548 VA Gyl sl ool ol Oladrs max
AET (e S0 5 plarl a8 Ppdae S 1 il 5o
5 WS Mg phod s (o8 Wbl (a8 1) Oldas
G 53wl y nl )18 0 s ke o (8 V)l
©) @bl gn SIS b (1) @iline SulS™ 51 5 S oy ey b
u\:SLw‘ u\ﬁt’f )90 ML.&M»J.L &‘}2’;9 db) ol 0l AL LB
b ot ol o it ol bl 5 48 5518 (25 50T o ke
Sl eJﬁTC,..»:}Ai'/Q\ .Cté};‘sz&jJ‘j‘ oalazw!

3 Oledae (Glas o dgad i (s, 18148 > AR dolidiw
68 F ) anliby cpl 3 8 eslimal (Yoo¥) " o) bt
Ll Olalre (6146 > dgni gy 0T o 5 ol o LS5
)‘éﬁ")’@W&J’“Wﬂ;ﬁ‘éﬂ*‘f°ﬁw@
d\”@\euéu\»op(b)‘,j’\yw‘fb(\)rdbu}b\f

1. Salanova & Schaufeli
2. Emerie

YN (8) VY 05 90T 9 du ko i I8 ) Aol on i BLEDN 3 4 yho A 3 § 57 oMol G 556 (S5l Je (1£+F) .OTHICon § Slgunmel matie

ORIR )

ol ST dmale ol Sten — o § Sl s )
YEVY sl @ Jos )l e o1l oy 55 Olalas ole Jals tags
2 o GobT 5e3 Olsis 4 B Y0 sliss 51 S 5y 8
$3hat (S e gy Sl eslizel b 5 LSS Jpep el
s ol Laosls (65T par (51 (sl o i (sl 5

B PR RE ) - EE WP PR Ly W ) () dobdws
o o3lizl (V¥4 ) 65b 5 55 IS )87 oDl BN sl
OVl e gy OT o 5 0355 Jlgus VA (Sl anlilins 5 oy
b 6 anlidn ol o108 0 s s el oDl LS
Skt 53> (0) o) g SalST 6 (1) (il alS 51 5 S a3 =
Co e dslol ol 5y5e sty olsime ol) sl okl
@3l sy 53 welidey pl bl 5 S5 A5seT
ol 03 aelidian ol bl ol 0keT eyt /AD (VY49 51, 55
sl odaT s 4y AT L5 ST QT ) Sl ealinal b e g3,
ol 03 K ojle ranie (g e yho KR P dolidus g
Y0 Joxis o(SCS) & 558ty K b sl 51 2 g
)3 gy b s sl ) (S 0 s elde 5 4 S
o kd (e )3 (0) (bl g MulS b (V) (illus SulS” 51 (5 S
(g SVNElar (60, i [id Ghls aaliin y ol ol
-5 o a5 (4 SF) 6,50 S il (4 S P, s o lom
(4, 50) Coda Sdo g 5 (a8 #)oldae &Sl (4 S 0) s
AT sty JAY Sl g 53 asliden ol ol Ll

S Oldes o Gladl Giawe ol t SRS ST ol
sl ol 3§ eslimal | L 5Ls 5 1s sVl Gladl aslid



http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/

£ o ol Y 0598 1£+Y Ol

b Oledae 4y Ly po G118 02 508 5T -¥0 G b Oledas 4 b g o
Al (51)1s & ged ol Oladre S ST cpioman 5 Sl 01 =00
YOUN (8 ablo 4y bgyn Glol 3 0 508 5 I VOG0 (5,8
"o 3l sk sl e 035 b S oSl a5 L s s e
S w5 K b o ge3T 3l eslizul pwlul sla s 5
5 55 peantl (95 8 50 5 05057 51l (g5 o Vsl b ke
05037 gl s ool Laosls w55 0o Jbj it (51
31 A a5 s e plad 1p Z JMie s ol Sl
OLas o) 5 s ,lsline t.u@ch.w;z,lm RURGIM VAT
B35 S e ks 5 (Slaeily (ol ba e Jla 5 5 5 okias

ol 0l ebJJT\ J}u\?):

93, dolidad

olCh 190l 9 dwyho (wlils 019
}wjf)l}g;:,},«T;iﬁ.u.xgu\.\ﬁi: :)}amw‘ﬂ:dbbu
ELaS GWT oy jleslinal b Bassy onl 5o asliden 5 al 2Ll
ol ol Cewd & * /AN
b b 8 K lisrel 8/8 5 SPSS 24 ,153lp i Laesls Lo (s
St o) 53 Il 3l il ¢ s ¢ ionss 55 5la a5t Lo
Golle SVslee e b gl 55 Lals) 5 ol dewlons
el ok IS ol dde S50, la e la 5 ad 03T
bl
A 3y 3,0 YUY 5 05 oy #0/A O dasaly Olie |

= Sl e 5 B e 4 b e Sl

SRIH S piio oyl SR Sl Joua

P k-s SD M P
I\ Wiy /74 VA/A O oDl Bl
Y “INA \AY \F/YE Sl o g
Y4 Y Y FAIFO Sa Gl
Wiai /AN VoY W08 o Ktn 3
/Yy AN \RVins ZF/FA e TS
R3S i Sgu i (St o y2 ¥ J9uz
0 ¢ v Y ' 1 puiio
\ I (oMl @M1
\ o &4 > ags
\ AL AV e Gl
) S oy Vi dwyo K B
| Vi S il v S STl

sl 5oy calio +/AF L L (NFD o jlie S50,
Lilsy s p Sl o SIPle s s 2ols SV Sl osy

el 0 LY 5 Y (glao, 55 s ba ke e
2 0N s 3B Y Jpdr Sl 5 Y S 4 s L
Gl A s VA g G /A T,
BLasl 51 dgm /08 e TS K 5 /58
et ol /OY b Glidl e LT, /¥ Jad
el BN i 2 3 Ol B st DM 4 4 5 L
2 OV s e 3T /YY1 o g U S Gl IS
2 i o ST /FY e TS L i Gzl
ok $n b s o S 5 00 /YY (146 g b Ja Gl

el LEXY /Y s L;..LATJKLL;&& él:.‘.'.&‘j

=

Sar G2 O gy (Sad 5 ¥y s ol
e /¥ (Glas o dgai L ST oDl B g 315 0L b ke
(PN 0 /8A) Jas BLasl b oDl O] oo ((PSe/0)
o= 3PS /N 5 e $Kin 3L ST oDl GO e
Loty (PSe/0N a2 /OV) e T, L L8 sl G

315 549 (6 ylolae
S Gl il s el coslle S b5l Sl
s okl S 51 s S Abs (6,8 510
i gl Slygdee Sle dn, Lesli sl ol
A CFD ks Fxl, jasla o¢/+0) bl (RMSEA)
oerle /A Ll (GFD 55, 0 0K5 jesla /90
o2l 5 @AY Ll (AGFD wib b 25l 0SS

XY (8) VY 0l 50T 5 du ko (liS 315y 40llidd oo JA FLES! 5 o yho KB D 9 5187  oDlesl B ST (S5l Johe (164 7) N 5(C0n g sTackeel e



http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/

(HR93 delidad
o@j}o]’ 9 dwyo (Wl O19)

- ‘\\
18.14

2T '—‘_—lE.53
1s5.84

B-os ‘-_H_FJ_E'ET

o]

2 .29

£ oslods Y 0398 16+ Obio

e
10 E"-""'LJ._EE

==11_1%
S
o+ -

Chi-Sguare=427.75, 4£=200, P-value=0.00000, RMSEA=0.057

E B 9 Agm (a0 ST (BLAS! y (oMl BN T S (SN g G el ¥ g

ol LSl e 4/ /A o ST (ol @M1

odd A5G ooy WAA +/VA (Sl o g (Ol @M1

o A5G /e Y/YY ¥i24 §14 > g EWPRVREL TPt
e \lAd /D) s Blasl O ol @M

PREE YO Y/V4 + /04 o ST EWPRVREL ST
/ey vIoF /9 s Glasl Ay R B

ol LSk ey £/10 A Sra Gl Sl > ugx

ol A3t ey O/A /oY s Glasl o STl

s Tl SO 50 oaiind i O 56

os b - CVAX S /¥D=1 YV s GBlaal Sl g S

adts diafi = VX /Y= /FY S GBlaal o TS Y

s b - CIEPX D= /XY s Bl Sl g A ydo 2Kid B

s Aol - /DX /D=1 /Y S Glaal o ST Ay R B

(YY) 0L 5 bl 5 5,58 5 55187 ¢ s Blasl ailn
w;wo:,;ﬁ.gmsz\)‘..a,,m«hmob&g}w
ol 3 I ol B gl Ol e S S Olg
Lol 53 05 5,8 5 Ljyls :}S-Ji&q;fﬁdggiaelf.\;_:
Al e G135 s 1y et SIS Dl G il oS
m)l:.;,«;\)wé)k;\}gou;u)aM@Wo\ﬂ.\aé\})a
ol 6,8 B sl anils e 5 S OUST,IS 4 S
gd ol eole 53 Olglp Bss 5 Hsd b Oledae 553 o
Sl 3L @l uslite 53 )8 ol ) a8l iman
Olakes s Bladl Eomy OT LOT 0 5 g 31 (S5 487 5,15 o)l

Sl

S5 domd § S
85 5,1 (O B 3T (5ladte Doda b ol 2
A 5 e T (ol (RE L plae R Bl e pos
LS e o 1 ool (slaaily 5 s ks plowl e (5146
WS Grmer 35 5 (028 Sl see (LT (5)l3lme o ias
SRy e de e 51 Sl (Sl sl est L
28 (ol G s 1 e oot 5 4 5 b
Slsl omtua 3 Ll Glsliae 5 Coe Olodae JaS GLzil
OF 0L 5 oslianl glaash b ams cpl jhagy
OO 5 oM 5 OF 0L 5 iys8
Sy 8 Sl Bl 28 65871y Olge b (VWAAOLS e

S ST L Fusly glaaly O Slojle sbs,4s

YN 8) VY 0lES 90T 9 du ko (i I8 ) Aol on i BLEDN 3 4o A 5 § 57 ool G 55T (S5l Je (1£+7) .OTHICan § Slgurmel matie



http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/

£ oo NY 0398 V€Y Gl

sl giadl 5 51 Ol ke Sl S 3y Al e ol a5
Bl Sl BLasl b DL iysp et Colem K
3 e sladal 4 o Olakas Likizns (148Y) Caal 5 o o)
Sl 5 2 gen o 4S0T S i s O3 Blsil 3 3
Lo oMol K5 Sola il Olpde 5 Oladee S
55T g 5k ) Wl 3 e (slantaly (g oler! (gla it L
)J.M%EOWW&MTJKJ{M)M&}WJ;%
5 S5 bl b oens ol (hasn bl et
O OIFAV)E 15 189A) "0l 5 0l 50 ils ((1F49) Joie
CiE Ol o LBl ol 55 sl gunen (Y Y)Oen 5 4
Kodea L oldre S )lie 5 les Kia b 5 dunyibe kil oS
el 3l Sladrs 53 T (6,8 K8 )3 age L1
53 Oledre (653 ot 5 (ST plosil oUl5 VL T,
55 B 5 b oUls 4 Oledee cdas o S2l58l 1y OLES
ol Ol &) S CalSS e Sl dinl g5 Ol
L LOT Sl gl Sy L5 0T 5 0L &8 6,8 0 i 5o
e $in ol p ST Ol OT Sl 5 iy T
5 s e S8 s aTLE 1 5 Oledne o Olas 4 il (L
LS o Caelae AN Olejlu Coltal 4 Oy (51

ki ol Oleden (gled o g sike a3 ditene 3T
seobe Bl e glaasl bans pl tagh Olosl (g et
a\w.:;):.@\bbrn;jm(\“~é)‘5:ﬁc(\\°-\)o>ljdtw'
5 kg Kin b e s dir p S S Ol e 4
Oladas (6)I gl o Olot 4y il oSl Olakas (1 53 (Lo
i by el 4 G Oladre LS e My Rl
Lsd e 5 e

FYRRE-W Y owguggutﬂwéu,sﬁm,;‘u
5ol Gl Lo ol hagn Oll g entee
5 SIS LT (Y0 ) TOLKes 5 g (VP )0l K
o) O 03 el Blyn g e (Y019) TS JISCl o
S &K Oledre rex LTS S S8 05 0 4
03,8 slael Jliza sl gl 5l shaesazme (Sobe 4l (25 8
3,03 ol je 4y Cubge g Canglde ¢ I O g gladely 4S5 ol
Olabne (ST 5 a o 5)l8 o 236 Oledne 5 Shes 5
LS e by ol elesl Olidad 4 S o101 Oles 4 AL YL

1. Tschannen-Moran and et al
2. Day and et al
3. Skaalvik & Skaalvik

S
olf:;j’nT 9 dwy bl Olg)

s ol Olede re (s laT,I87 187 ol gwlﬁa:,.,.,;‘u
(Sles s esaY B glaadl Lanms pl e ha s Sl 6 st 5o
5O s COFRP) Lol (93 CVFY) (6 4IST 5 031 oo 50
U5 o Bl cpl s 53 Ll Ol et 5 gened (VF20) (6 56bL
A e bl &K Olge 4 S el BV sy S
u;u,u.;,\;L;:,'fTL;uouju;ﬁﬁp,@uﬂdfwlﬂ
a @ly 5> S e Suley esle 3 1) (BN b Sy S
YU e T 85 55 Ol 315 L yls a5 Ole sl Y1y Glaoua
Ol BV 3 gy pmen Als) 5 3 by el s
Eebasl ST 5 ol slaojsel b ¢l S bl 43 L,
Oladae o b 51 VL ()8 Oty 5 (6 pdhd s (oS lis
St 56 Oldne 0301 53 87 Dl GO ol ol 3 a5
St Soby g e b Ol 3 530 558 0 Ll 5 wsliE
AL abls (g i R TS e S s

k8 1B Oledee (5148 o g ST oDl B e 3T
S 5ol el b e ol (ran Olosl (gt
OLSE Slojle g b Jad Glasl aaly Olge L ((VF4F)
S5k (OFAVOLIan 5 0L s (Y0 o)) Cann gy (VW44 s
b p ol e 53 Sl u)rﬁ,wmrwob&@ﬁ,a,f
4 3l (STl elte 53 IS (Sl G ki a2 S 015 0
SR @15 53 355 g 0353 Olalee (6146 > g5 p Olss Olas
Gl sale oy 55 0T Od ()l 5 (5ol 5 LIS (Dl B3
5445 Rl Oman e Sl S35 6,8 K8 Ll sl
O aoe 65 sleml 4 Ll 5 ol ) 473 5 0 (6 ] s
S S8 W e

2> kb b Oledne s Slasl y anyde Ko b s 3G
5 oY el boans ol G Slosl et
OF )ddlo 5 (VF )OS 5 odbdal; ((VWAA) 1L e
SIS S i Olg e bl cpl e 53 Sl genen
ool 3 mlem s 41, an $Kin it il (6,8 oL oKa
RSO FEP G IS R (G @,Jff_,p; 238 o
4 oo 3 23S Dygo 4 Oladan cuslile o 5303, IS
S 2k ATy S 5 L gr b 355 B Dl o
T A PP Ot PP YSTCIN JUIVUL B s\ PV S
Oledne (gl OLISan b ool Jols ¢ le 5 6, 8n (6,850
By Ly o R - [y KO PG IR 5 5

el e ye St g0 403Y GLdl 50500 Oledne 59 5 .ol

VY (E) VY 05 90T 9 dus ko wlid 5y doblaS orn Ak BLES! 7 dus 3k KB 15 § H  coMhusl BT B (S3lo St (16 +F) 3500 § sfguhmol ealis



http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/

93 4olidad

elf.ia}s.oT 9 dwye Wbl Ol
SR 5 5 s A el SIS ol BV 5
WLOT 5esls (2l Oledre (6 dsd ghnn 5558 o0 5,05
e Sbhaaras boldee S o0 Skt Ll B 4 s |
@ odijle DMl 5 8 4 oi:“‘“'.‘b G O O prer
St BLSI by L8 o 4 pdy OLKen plu (g 51 1y
wdls g VL Jad Bladl oa jdie 8 5 disd o S Olejla o
I ags G A 5 S o iy delas () sy, diil
s e Rl 33
BLxsl 5 51 ool G s s 55 (146 gl milen S
Sl b e ol Gy Dol 6 e 53 s T i
4 b p e 53 ol Bl yen 5 gean (VWAT) 8 5 0167
ol Oladre o 53 L ol G 352y & S 015 o
Dahe DLl 4 S Oledne i Agni 5 (5 b e
3G 68 Oy e 55 ()8 g b Oladma ¢l s
S o My e 505 5 i 4 S 5 s e OS5
3U3 eole 53 8 ol GV CsS b 5 4 a ol e
ORI e Oladas Aah BLadl 5 (140 - dgad o511 Olas 45 S,
b o
S le b Olalan s GLzbl p e poe Ko b odts 5 5T
de ol sy Dbl (6 e 3 B AT e TS
sond (VFr ) duslo 5 (V60 )0, 8a 5 OOkl slaasl |
K 5,8 IS & e Olg e bl ol s 55 Sl
Cor e oo 55 mlas 5 61, n  Ka b idu 5 (6,850
SF o 358 Cush Olbne w3 685k g 25be
Ul OLEar b ObT o3l Sl ¢g ke T 5875 5 51 Ol
S5 Culby Esl el ol g das o i3l 1 Ol el s
e I by plasil )3 Oledaa
-l b Olalan s Bladl p aosde a3 it 2 SU
e ol B 5y Dbl (6 gt 53 A8 AT (146 g 5
015 o 4 bl e 53 ool il yon (VPO 15 g (slaasil L
4 ia by (hpel el 5s (e Ka b (5,8 IS8 oS S
14 o dgn i g 9 2 5 n Olalns (s 53 (G140 - gl 5B
Sy BT 5 ot TR 5 Cod Oles 4 AL YL Olales
ol Rl S e LI (6 2t Ol g b g 3ls el OLAS (g rde
a b sy oo 53 YU Jas Glzsl 5 14 - g 4a)Y
Cils a5 b ol s 5y 5e 50 Sl (S )l 5 e
,@ulrjbwfaujw&uﬂduq:,WMK

VY (E) VY 0l 90T 5 dus ko wlid 5y dobilaS oo Ak BLES! 1 du 3k KB 15 § H oSl BT B (S3loJiro (16 +F) 3T 5(K00 § sfguhmol ealis

£ oylod AV 0398 1£F Ol

sk el ) s ok Calby Ol ksl 5 el O
Lls Oladas 4 s e o8 s

05 dd ol Oldae b Bladl 14 dgw itee U
OKen 5 hommn (SLaadl b aoms ol a3 Slusl (5 gt
OLSHE ible dgai b Glajle oy o dlasl) (o) 01520 L (VF40)
5 Kan s Sllsl s Jad Glasl SuuS L i 4 45 b
@bty Olge L (OVFAY) 0 5 b Jls Ol 5= sla |
S, b el sladl 5 Slsle dew (Sl (g ame ign
mor b ) 93 Ll By e GleSle (s g
Ll 5 Oledan 58 a2 o Cosline pb s ol S8 015
Oljee Olow & Ldl s g Jad 4 ol (G955 g SLl> (SO
o e 53 1y (G503 Sulsy 5 0ss 0 SYL OladRS Bl
4 555 g0 Eob Oladas 5 Ol 5o 53 dgad 5555 i LS s
Ollal Gios 5> 5 bl pdicd gt 55 Jad 4 o OT
dib YL g ol 5 ae ja ST A Olejle s Jad 5 g5
Col g das o gy e 53 03 28 g 5 it Olje Oles
,;p@@qm,rwﬁow CS e 5 Cuby il 5
dld =S lie Ol pde Sl S oeds 53 Olalne a5l
33 Coby b Gl s plnil 53 Ol Olas 4 LLSL a2l
Sy s 4 S Glidie Oladne wdlg 5o S o 1y Gl
5 N o Fokie (il 55507 GLOL ()50 25 &S
S gr oy R e Oles 4 55 OT (146 > g

- la b Olakas o GLadl 187 Sl B3 s 2 3T
ol ot n Slosl g amtenr 53 b b e T8 o 5
5 o3l3pmls (YY) OLSer 5 i olo) laabl b ass
5o 5 OF 0K 5 i OF )L
oS 3 el Ol e g guad (FAAOL ja (VA0
S Dl G i p ylibs 53 48T Ol e LBy !
Blasl el (sl Oledas (T 875 50 0T HUS7 3 5 sk oS
el & S Oladne 5 35500 i 555 4 Say Oledas JI 4
23 i Bladl @ls )3 S ga Iy oy ) o 4 Lk
ol a2 Oledre (g e TS5 =

PRI IR EE R . R P WLIRT > E e
(SR Sl S st 53 s Al 16 o dgn 6 Kl
Slasl aaly Olgie L ((1FAY) 5 505l glaasl b ams oyl
(YooY Caug (0¥ s QLSS ol dgm b Jis

Ol on a8l Cpl a5 ol g VYAV 5 0L 520



http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/

£ olod IV 0598 16+ Hliwo)

SIS Al Oljon o il s 5 ol (5,82 DY
G S 3L I Pe 5 OUT csls Ol b OLE 5 4aT
A= PN (6,8 3L sla Sl 5b aloes . ol
[Doi:10.22098/j1d.2023.13431.2110]
5ol i SO ) gls (ol 5 b ¢ Gl H 8 ¢ el
(LT ol s Ol e (550 T(050 5 gu) oleialy
el el Olades Jad Glzal 5 e gl
OV NV ol jgoT 5 des yelo _onlid Ol
[Doi: 10.22098/jsp.2021.1186]
33k craslsT (She 5 ¢Sl ¢ Plae ml 60k 4l ) 56l
Gty SE 53 Gl WS wile 2B pms L(VF0)
NY-F4 (O¥NF ool sl
[Doi:10.30495/jwsf.2021.1917806.1525]
O¥AF) 4l o ¢ g3LT (K5 todas w3l (>l $5ge ptie g
b ks e (Ll Comenr Julge 5 Jid ol ()8 GO
ArAIYY (R g5 5 el s G aalihad o OT
http://noo.rs/8TrIX
Gl Jo e sl LOFY) Ul (e eolmw gk
T8 5 bl 6,8 3b Syl L Oy saT 2oty Jwaos
sk (63Tl il 28 1 leass Bladl 5 e
YA N (g, S oL (sla b alms
[Doi:10.22098/j1d.2022.7608.1814]
SB5S o3 Slnl e mtwlsy S S5 (IFAY) ol clor
22 a5 5 oH1s (UWES-9) Ca sl ad Gladl ulie
FA-EY CONF 565 5,8 wlid s,
https://jsr-p.isfahan.iau.ir/article_533870.html
SNl Al (g 5 Anlie (W)L (biel ¢
4l 0Lk ke Dl slael 5 Ol e Glejlo g 5 510
FRNENE RN P CRENCE P oMils iyl wlis )8
RN Py
(dd 3 Ao (FM 0 B (6 3L (L ok (prlae OLy o
Sy Dl L BN 28 oS5 (VW) L, ol
Sy ASTE L Sl 5 platal; 0L, Slejlo sy 6
Oladlles) ool Gy sla fags . Jad Sludl sols
OAR-0FA (¥ o pollasl oy e
https://sid.ir/paper/403641/fa
S oS e gy S5 OTAY) s, ¢ e gl
AN 55507 (65518 . Oledne (s aT, 875 5 5 sls > 2SS
https://www.sid.ir/fa/journal/ViewPaper.aspx?1D=560861

(93 doldad

oliiajg.oT 9 Ay bl

g baaoliin oS opl dham 1 s)ls 35y 55 0355 0 slaz]
)J;,‘J‘_;ﬂf_,mdwlj:iu,f,.njjidbal.mab‘_g)ﬂlc:’-)lﬁ\
5on gl 335 8 e slgtt cpl b 3l 5 s Wit

23 g o5lil aeliln 5 HUS™ 55 a-lize e
O e e
Wb bl sl & 0T b e 3 ol ok ol sl g
@Q@bg@jl{.\;}b@%ljafﬂcu@.;ﬁ.b\::a-\
Oledie 5 4 o ylike O ke Vgl iutims 311 1y Slalgiin ool
ool 5 S a5 Olaldan (IO Jils 4 S50l 0 o5 25 50 )2
L,;..u.:b.«:,:l;‘5\5;”4;-3:;)@&\;5:4{;}5.614;?.\@,;
0T plaom 38 4 4 55 b o lee Olakae Ol g2 4 3131 Ol
OUT gman 5 M| gla S5 a0 odtT (gla s Sy o
o s 3 Bl Opde s DY st Legun 358 oot
S Sl 3 5 ST Labis | Oleden ik Bzl wlie S

i 5S Oledan gl e mlie sloml 5 5 5 50 e

ST Olta>e

SRR SN Jee! 3 59

OB WS ES 5l 0l Coley i ol s Liles (31 J sen
Lgh ol agy Sl Ly bl S 0l Azl o)l
sy Easy sy Ol 3 OEASES A s s
s il 85wl e OT SleMb|

Sb o

» P ol bolel §I Jb oSS 68 ma Gios
Wl 03,55 8L ys 1y ol o b (6)la ¢ nses Sla iSu
2] e VIRRE UK g by

sy sl i aer K5 sl o ol b s 08 i 5 el
Alails Sl Lol

Ble o)l

21 s ool Ui oyl O s 55 bl 5 elS Olabol L

&b
C)‘J’:.AM.(\\C'\').VLW ‘JJJ,LSJ‘}’.' 547?19 L‘-s.w)}jé éa)\.@. 46)&&5‘
S 51015 Ol VA ailate gltal o 3 L8 50T sl

YN (8) VY 05 90T 9 du ko i I8 ) Aol on i BLEDN 3 4 yho A 3 § 57 oMol G 556 (S5l Je (1£+F) .OTHICon § Slgunmel matie



https://doi.org/10.22098/jld.2023.13431.2110
https://jsp.uma.ac.ir/article_1186.html?lang=en
https://jsp.uma.ac.ir/article_1186.html?lang=en
https://doi.org/10.30495/jwsf.2021.1917806.1525
http://noo.rs/8TrIX
https://doi.org/10.22098/jld.2022.7608.1814
https://jsr-p.isfahan.iau.ir/article_533870.html
https://sid.ir/paper/403641/fa
https://www.sid.ir/fa/journal/ViewPaper.aspx?ID=560861
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/

93 4olbad
aliia}}oT 9 Ay bl
SAY PN ol 00T 5 dunyle omlid Olay o355 Oledes
[D0i:10.22098/jsp.2023.2046] A0
AENF ) S Fs b pdilote ST e 5O Usle
053 Oledes Jad BLzdl y Slajle SN 5 yoe &Ko 3
s s s, oale w5 sl gh 93 4l gl
AFVANY O (s bl 5 o e 58
https://majournal.ir/index.php/ma/article/view/751
LVFY) colga ol Jl§ g 4o (oobe ¢ e Sl ¢LLe ¢ 2o
L 0T tls slal (6,85l ol S¥slas o sds
Syt 5 Glrs 2 ST el 03s 6S 5L I
dloes 0tsST ol plemrl Colem 6 8 ailo by o lsl b
W=EY (PN (5,5 50 sls Sl yit
[Doi:10.22098/j1d.2022.8168.1865]
oo (SIS 5 S5 40315 g go $hazma ¢ Sla 50, 63V B
548 L in e el sl I aelie (OF2Y)
IS bl 5 g 1 Jhy 33 pl oS 5 5 L 2l BT
CPNY (8L gla JIpb doms 01 layl O gaT 2l
[Do0i:10.22098/j1d.2023.13131.2099] 0V-%70
Lol daly ) YA (Glgr (ruy 5 cdl (el ome
9 Gk 0dSasls 53 Olaliwl GBENS w5 5 (cloT 875 55
OO (S ple 25T 5 e dghe ol
https://sid.ir/paper/403585/fa AR
o gime dlaly VYAV s (5 S 5 Je ol (o e e
by s Slas b s Glasl 5 G555 050 )8 Jaoe 5
DO-FY (YN (63,8 wlid Olgy 55 Sidsh 5 Sl
(IF40) ctangd il 0 ST 5 0l a5 o 3l pmimn ((Shoen ¢S
4 a5 L O, ible den b Slojle Sy g daly (o)
sl g 6K b Syl ps s Slasl SuuS fuw i
2 g sl prags el elAST Jled Ol
https://sid.ir/paper/867559/fa . ¢ jlblu 5 sladl "y e
Aol e (il Guazme 5 Olas (il Gaaze (ol O se
b Jass Slee Ol L8 615G L(aY)
T3 Jas lo 5 Gl e 6 il 28 88
AY=OV (VY anw 55 5 S e
https://sid.ir/paper/383363/fa
e ¢ K5 8 e S i fsge cply tab s 26 K
Sy s gdaly (0FAY) | Lelewl dew (edla
Slggs o, b Jad slaal 5 Sljle dgm o Sloyus
=TV DA coyslin g 2Ib s Olyy gla i . Slejle
[D0i:10.22067/ijap.v8i1.65538] s

YN 8) VY 0lES 90T 9 du ko (i I8y B0l on i BLEDN 3 A yho A 5 § 57 ool G 556 (S5l Je (1£+7) .OTHICan § Hlaurmel matie

£ oylod AV 0398 1£F Ol

S s aeste Kias (W45) sl (Jhe 5 abl (LSS
Glawly B 0T sl s Ss s
o5 s Shasn wlled Ll TS
VA-04 ((FONY ¢ s laols
https://dorl.net/dor/20.1001.1.27173852.1396.12.45.4.7
AYA2) L gl (g s B8 (Lol Oladl (693
us;w‘5,L§}?,du.z‘5;w,;‘5.\ﬁ,tﬁj>~;g)\
FFAUNNY (53l 5 psle 53 M s I L
http://ethicsjournal.ir/article-1-612-fa.html
o) wb iy bl kb, Copde (VAY) e (e o)1)
ST ol last 10l e (pzia
slazel anfllas (VP2 ) s (6 STLS 5 55505 (ol el 0L 55
sl yie idu SIL b lys e oo T 5 ma
3 5 olay sy - e aslaligs L glunl Oldes
A=YV ONY L o5 0T o e
[D0i:10.30495/jedu.2021.23441.4726]
ooy V) LIS 5 sl gwge g damme ¢ Slay 5 ¢ (Sllala
5 Fhl E L abisg sl T
Gl S @hls OliseT Bl S ol Soales
FOFF LN (5,550 gl Sl b aloms .5, 50

[Doi:10.22098/j1d.2023.12017.2055]
B OF ) By p s reddalo e (LS e 65O dole
0555 Oledne Jid Bladl y Slojle S 5 dunye K b
5 s s ale 48 Jusl e 55 4l gl
VAN WO (s bl 5 o e o s
https://majournal.ir/index.php/ma/article/view/751
WS ¢ dole O dalj (fadlsl alide o3ljpnls
AEOF) bl s b Gl b B s ge
S 55T L OS Slojle o Sl sl > GO
(ke = (S B s (o5 ST 5 (M Bl (ile
DAY (PO ¢ g
[Doi:10.22037/mej.v15i46.31514]
Ve aT el oy g con S 0T 3
Y 4T ok o g S OT 5
5 Sl dgnd O on alaily gy 2 (VFAF)o5 5 8 ¢ S 5 05 coslS
oslsl 5 65,5lS sl Oljle QLS 55 Jas Blasl
3 s B0lsy o el S nss 0 S e o s ST
https://civilica.com/doc/349198.01 & s, p ske

Lo L‘_s.l:....:-}:a‘ 5 doee “l{}\’.' £3 grunn cab‘j’;la.i‘ [NV} c&jjéf

BE u..:-u[)‘j) LS‘)LNM‘): 9 LSJ.AT)K:}S- tf”\ﬁ" u,f.j; l.:



https://dorl.net/dor/20.1001.1.27173852.1396.12.45.4.7
http://ethicsjournal.ir/article-1-612-fa.html
http://ethicsjournal.ir/article-1-612-fa.html
https://www.doi.org/10.30495/jedu.2021.23441.4726
https://doi.org/10.22098/jld.2023.12017.2055
https://majournal.ir/index.php/ma/article/view/751
https://doi.org/10.22037/mej.v15i46.31514
https://civilica.com/doc/349198
https://doi.org/10.22098/jsp.2023.2046
https://majournal.ir/index.php/ma/article/view/751
https://doi.org/10.22098/jld.2022.8168.1865
https://doi.org/10.22098/jld.2023.13131.2099
https://doi.org/10.22098/jld.2023.13131.2099
https://sid.ir/paper/403585/fa
https://sid.ir/paper/867559/fa
https://sid.ir/paper/383363/fa
https://doi.org/10.22067/ijap.v8i1.65538
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/

Winter 2024. Vol 12. Issue 4

Bazohoori, S., Yari HajAtalo, J., & Maleki Avarsin, S.
(2021). Explaining the mediating role of professional
ethics in the effect of transformational leadership on
self-leadership  and  self-efficacy of female
teachers. Women and Family Studies, 14(53), 49-72.
[Do0i:10.30495/jwsf.2021.1917806.1525]

Bazhouri, S., Yari Haj Atalo, J.,, & Maleki Aversin, S.
(2022). An explanation of the Mediator's inscription,
the ethics of his profession, and the transformative
influence of monasticism from Khudabari and
Khudaramadi, two Zen teachers. Zen and Reading
Family, 14(53), 49-72.
[Doi:10.30495/jwsf.2021.1917806.1525]

Bernon Brugney, M. (2013). studied the changing effect of
being emotional, a transformative monk, and an
Islamic Christian ethic with a changing meaning, such
as intention to quit and emotional loss without
fulfilling a career. Itis a place in Khuzestan Steel City,
the name of Master's degree, Shahid Chamran
University of Ahvaz, University of Educational
Sciences and Narratives.

Christian, M. S., Garza, A. S., & Slaughter, J. E. (2011).
Work engagement: A quantitative review and test of
its relations with task and contextual performance.
Personnel Psychology, 64(1), 89-136.
[Do0i:10.1111/j.1744-6570.2010.01203.X]

Chupradit, S., Jasiyah, R., Alazzawi, F., Zaroni, A,
Norvadewi, N., Mahmudiono, T., Holh Sabit, S.,
Suksatan, W., & Bykanova, O. (2022). The impact of
Islamic work ethics on organisational culture among
Muslim staff. HTS Teologiese Studies / Theological
Studies, 78(4), 6. [D0i:10.4102/hts.v78i4.7332]

Deanna Donnelly. An exploration of the relationship
between school culture and teacher efficacy in an
Elementary School Setting, . Dissertation Prepared for
the Degree of Doctor of education Southern New
Hampshire University.
[D0i:10.1023/B:LERI.0000037198.37750.0¢]

Dinarund, A., & Golzari, Z. (2017). The effect of reverse
education of the word "attitude” and "self-come" are
two teachers. Education Technology, 14th Floor,
Building 2 - Bay Area, 54 Bays

https://www.sid.ir/fa/journal/ViewPaper.aspx?ID=560861

Donohoo, J. (2018). Collective teacher efficacy research:
Productive patterns of behaviour and other positive
consequences. Journal of Educational Change, 19(3),
323-345. [D0i:10.1007/s10833-018-9319-2]

Duan, X., Du, X., & Yu, K. (2018). School culture and
School effectiveness: The mediating effect of
teachers’ job satisfaction. International Journal of
Learning, Teaching and Educational Research, 17(5).
[Doi:10.26803/ijlter.17.5.2]

Eftekhari, B., Ferdousi, T., & Javadipour, M. (2023).
Determining the level of recognition of elementary
school teachers in district 18 of Tehran Province with
symptoms of specific learning disorder and
determining the relationship between work Experience
and recognition with symptoms of specific learning.
Journal of Learning Disabilities, 12(4), 6-18. (In
Persian) [Doi:10.22098/j1d.2023.13431.2110]

Esenaliev, D., & Ferguson, N. T. (2019). The impact of job

Social Indicators Research, 144(1), 337-378.
[Do0i:10.1007/s11205-018-1998-9]

Journal of

School Psychology and Institutions

ot sl e g deses 033 OLaslo e (Sla S
G55l 5 05801 e Je e ) dlie (VP4 Y)
Ol 5aT 2305 55 e (gl )85 5 szl sla,lge
Y (6,8 3L sla SI 5t aloes .5, 5L (gla 515 4 Vs
[Doi:10.22098/j1d.2023.12901.2095] M-y
IFR) L eoen (650 5 d2d 5 (s g (S saie chobl (S (o5l
P b i il 2B Gl sl b
gl s Sopde anas  Glle dew 5 Ol L8 G

OOV ((BONG ¢ sluzis 5 Sl
https://sid.ir/paper/954799/fa

References:

Adel Babolan, Z., Moinikia, M., Sahibdel, S., Foroughi, F.
(2021). The role of school culture and organizational
creativity on the job enthusiasm of primary school
teachers in district two of Ardabil city. Scientific
Journal of New Research Approaches in Management
and Accounting, 5(16), 121-137.
https://majournal.ir/index.php/ma/article/view/751

Aflah, K. N., Suharnomo, S., MAS'UD, F., & Mursid, A.
(2021). Islamic work ethics and employee
performance: The role of Islamic motivation, affective
commitment, and job satisfaction. The Journal of
Asian Finance, Economics and Business, 8(1), 997-
1007. [D0i:10.13106/JAFEB.2021.VOL8.NO1.997]

Ali, J.A., & Al-Owaihan, A. (2008) “Islamic work ethic: a
criticalreview”, Cross Cultural Management an
International Journal. 15(2), 5-19.
[D0i:10.1108/13527600810848791/full/html]

Amini, Z., Pirani, Z.,, & Tagwa, D. (2022). Aynak
Azarbakhshi and Rahmanamii (supervisor) are both
teachers who have a sense of duty, a sense of duty and
longing for the job of primary school teachers. School
and Educational Psychology, 10(2), 7-25. [Doi:
10.22098/jsp.2021.1186]

Badri, R., Amani-Saribaglou, J., Ahrari, G., Jahadi, N., &
Mahmoudi, H. (2014). School culture, basic
psychological needs, intrinsic motivation and
academic achievement: Testing a casual model.
Mathematics Education Trends and Research, 4, 1-13.
[D0i:10.5899/2014/metr-00050]

Bahar Moghadam, M., Rajizadeh, S., & Zangi Abadi, H.
(2013). Work ethics, my job satisfaction and related
factors of the Shanakhti Association, Ethics Quarterly
in Science and Enlightenment of the 9th year -
Shamara Magum, 109-123. http://n0o.rs/8TrIX

Bakker, A.B., & Leiter, M.P. (Eds.). (2010). Work of
engagement:A  handbook essential theory and
research.  New  York:  Psychology  Press.
https://ur.art1lib.org/book/30385471/460d4a

Basharpoor, S., & Eyni, S. (2023). Developing a causal
model of academic adjustment of Students with
learning disabilities based on academic self-efficacy
and academic eagerness: The mediating role of the
academic resilience. Journal of Learning Disabilities,
12(2), 18-33. (In Persian)
[Doi:10.22098/j1d.2022.7608.1814]

Omidvar, A. et al. (2024). Modeling the effect of Islamic work ethics and school culture on teachers'.... Journal of Psycho Instn, 12(4):6-21.

quality on wellbeing: Evidence from kyrgyzstan.



https://doi.org/10.22098/jld.2023.12901.2095
https://doi.org/10.22098/jld.2023.12901.2095
https://sid.ir/paper/954799/fa
https://majournal.ir/index.php/ma/article/view/751
https://doi.org/10.13106/JAFEB.2021.VOL8.NO1.997
file:///C:/Users/bildiran.co/Downloads/%5bdoi/10.1108/13527600810848791/full/html%5d
file:///C:/Users/bildiran.co/Downloads/%5bDoi:%2010.22098/jsp.2021.1186%5d
file:///C:/Users/bildiran.co/Downloads/%5bDoi:%2010.22098/jsp.2021.1186%5d
https://ur.art1lib.org/book/30385471/460d4a
http://noo.rs/8TrIX
https://ur.art1lib.org/book/30385471/460d4a
https://doi.org/10.22098/jld.2022.7608.1814
https://doi.org/10.30495/jwsf.2021.1917806.1525
file:///C:/Users/bildiran.co/Downloads/%5bDoi:10.30495/jwsf.2021.1917806.1525%5d
https://ur.art1lib.org/book/30385471/460d4a
https://ur.art1lib.org/book/30385471/460d4a
doi:10.1023/B:LERI.0000037198.37750.0e
https://www.sid.ir/fa/journal/ViewPaper.aspx?ID=560861
https://link.springer.com/article/10.1007/s10833-018-9319-2
https://ur.art1lib.org/book/30385471/460d4a
https://doi.org/10.22098/jld.2023.13431.2110
https://ur.art1lib.org/book/30385471/460d4a
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/

Journal of

School Psychology and Institutions

Eyni, S., Nazar, S., Ebadi, M., & Zeynalzadeh, M. (2022).
Development of structural equations of social
adjustment of students with Specific Learning
Disorder based on alexithymia and metacognition
beliefs and mediated by perceived social support.
Journal of Learning Disabilities, 11(4), 62-77. (In
Persian) [Doi:10.22098/j1d.2022.8168.1865]

Fooladi, B., Narimani, M., Mousazadeh, T., & Taklavi, S.
(2023). Comparing the effectiveness of education
based on multiple intelligences and phonological
awareness and the combination of these two methods
on improving the reading skills of dyslexic students.
Journal of Learning Disabilities, 12(4), 51-65. (In
Persian) 10.22098/JLD.2023.13562.2117

Freund, A. (2005). Commitment and job satisfaction as
predictors of turnover intentions among welfare
workers. Administration in social work, 29(2), 5-21.
[Do0i:10.1300/3147v29n02_02]

Goddard , R.D & Goddard , Y.L . (2001) . A multilevel
analysis of the relationship between teacher and
collective efficacy in urban schools . Teaching and
Teacher Education , 17, 807 - 818
[DOI:10.1016/S0742-051X(01)00032-4]

Goodarzi, S., Imanzadeh, M., Javid, M., & Amirhosseini, S.
E. (2023). Investigating the Relationship Between
Professional Ethics of Physical Education Teachers
and Their Work Engagement with the Mediator Role
of Self-Efficacy and Psychological
Empowerment. Journal of School Psychology, 11(4),
92-105. [D0i:10.22098/jsp.2023.2046]

Hackett, R. D. , Lapierre, L. M. & Hausdorf, P.A. (2001).
Underestanding  the  Links Between  Work
Commitment Constructs. Journal of Vocational
Behavior,58, 392 - 409.
[Do0i:10.1006/jvbe.2000.1776]

Hajloo, N. (2013). Psychometric Properties of the Iranian
Version of the Utrecht Work Engagement Scale
(UWES-9). Knowledge & Research in Applied
Psychology, 14(2), 61-68. https://jsr-
p.isfahan.iau.ir/article_533870.html?lang=en

Hajlo, N. (2012). Here is the Iranian version of the Utrecht
Occupational Affective Scale (UWES-9). Danish and

English in Arabic, 14(2), 61-68. https://jsr-
p.isfahan.iau.ir/article_533870.html
Hallberg, E.U., Schaufeli, B.W. (2006). Same but

different?Can work engagement be discriminated
from jobinvolvement and organizational
commitment? Journalof Psychology, 11(2), 119-127.
[D0i:10.1027/1016-9040.11.2.119]

Hamzian, A, Heydari, H., Bagheri Qarabalag, H., &
Fahimrad, R. (2018). The inscription of Islamic ethics
on the subject of organizational citizenship of
guidance and Ranjji staff with the approval of the
inscription by Mianji Eshtig. This article has been
submitted to Tazami, 14(3), 569-589.
https://sid.ir/paper/403641/fa

Han, J., Yin, H., & Wang, W. (2015). The effect of tertiary
teachers’ goal orientations for teaching on their
commitment: The mediating role of teacher
engagement.  Educational ~ Psychology,  1-22.
[D0i:10.1080/01443410.2015.1044943]

Hassi, A., Balambo, M. A., & Aboramadan, M. (2021).
Impacts of spirituality, intrinsic religiosity and Islamic
work ethics on employee performance in Morocco:
The mediating role of intrinsic motivation. Journal of

Winter 2024. Vol 12. Issue 4

Islamic Accounting and Business Research, 12(3),
439-456. [D0i:10.1108/JIABR-05-2020-0131]

Hosseini, A. A. (2018) Comparison and connection between
industrial ethics and organizational commitment of
managers and faculty members, master thesis, Semnan
University, Education Sciences and Psychology.

Hoy, A. W., Hoy, W. K., & Hoy, A. W. (2003). Instructional
leadership: A learning-centered guide. Boston, MA:
Allyn and Bacon .[Do0i:10.1177/14568970438]

Klassen, R. M., & Chiu, M. M. (2011). The occupational
commitment and intention to quit of practicing and
pre-service teachers: Influence of self-efficacy, job
stress, and teaching context. Contemporary
Educational Psychology, 36(2), 114-129.
[Doi:10.1016/j.cedpsych.2011.01.002]

Liu, Y., Bellibag, M. S., & Giimiis, S. (2021). The effect of
instructional leadership and distributed leadership on
teacher self-efficacy and job satisfaction: Mediating
roles of supportive school culture and teacher
collaboration. Educational Management
Administration & Leadership, 49(3), 430-453.
[D0i:10.1177/1741143220910438]

Matieu, J.E., Zajac, D. (1990) A Review and Meta Analysis
of Antecedents, Correlations and consequences of
organizations commitment. Psychological Bulletin,
108, 171-199. [D0i:10.1037/0033-2909.108.2.171]

Mathieu , J . E . & Zajac , D. M . (1995 ) . A review and
meta- analysis of the antecedents ,correlates and
consences  of  Organizational commitment.
Psychologicd  Balletin,  108(2), 171 -194.
[D0i:10.1037/0033-2909.108.2.171]

Mira, José Alexander. A Systems Approach to Closing the
Achievement Gap: Effects on Collective Teacher
Efficacy and Student Performance. Doctor of
Education (Educational Leadership). Dissertation
Prepared for the Degree of Doctor of education

university of North Texas.
https://digital.library.unt.edu/ark:/67531/metadc1944
211/

Muhammad. A. (2009) Transforming school culture : how
to overcome staff division. Publisher: Solution Tree
Press, Bloomington, Ind. [Doi:10. 1934009458.171]

Mustafa Cagri, E., & Adnan, T.(2022). Preservice Teachers’
professional Engagement and Their Ability to Choose
Teaching Techniques. Journal of Education and
Future, 21, 29-40. [Doi:10.30786/jef.831437]

Narimani, M. Sahebgharan fard, M., & Nokhostin Goldoost,
A. (2023). Comparing the effectiveness of the model
based on progress motivation and social skills training
on academic self-efficacy in students with learning
disabilities. Journal of Learning Disabilities, 12(3),
81-91. (in Persian)
[Doi:10.22098/j1d.2023.12901.2095]

Negintaji, S., Payam, M., beshlideh, K., Negintaji, M., &
Hashemi, S. E. (2018). The relationship between
spiritual  Intelligence, gratitude, organizational
commitment and work  engagement  with
organizational Citizenship behavior. Research in
Clinical Psychology and Counseling, 8(1), 21-36.
[Doi:10.22067/ijap.v8i1.65538]

Pajares, F., & Urdan, T. (2006). Foreword. In F. Pajares, &
T. Urdan (Eds.), Self-efficacy beliefs ofadolescents
(pp. ix—xii). Greenwich, CT: Information Age
Publishing. [Doi: 10.9781593113674538]

Omidvar, A. et al. (2024). Modeling the effect of Islamic work ethics and school culture on teachers'.... Journal of Psycho Instn, 12(4):6-21.



https://doi.org/10.22098/jld.2022.8168.1865
https://doi.org/10.1300/J147v29n02_02
http://dx.doi.org/10.1016/S0742-051X(01)00032-4
https://doi.org/10.22098/jsp.2023.2046
https://ur.art1lib.org/book/30385471/460d4a
https://jsr-p.isfahan.iau.ir/article_533870.html?lang=en
https://jsr-p.isfahan.iau.ir/article_533870.html?lang=en
https://jsr-p.isfahan.iau.ir/article_533870.html
https://jsr-p.isfahan.iau.ir/article_533870.html
file:///C:/Users/bildiran.co/Downloads/%5bDoi:10.1016/j.cedpsych.2011.01.002%5d
https://sid.ir/paper/403641/fa
https://ur.art1lib.org/book/30385471/460d4a
https://doi.org/10.1108/JIABR-05-2020-0131
https://doi.org/10.1108/JIABR-05-2020-0131
https://www.amazon.com/Instructional-Leadership-Research-Based-Learning-Educational/dp/0132678071
https://www.amazon.com/Instructional-Leadership-Research-Based-Learning-Educational/dp/0132678071
file:///C:/Users/bildiran.co/Downloads/%5bDoi:10.1016/j.cedpsych.2011.01.002%5d
https://doi.org/10.1177/1741143220910438
https://doi.org/10.1037/0033-2909.108.2.171
https://doi.org/10.1037/0033-2909.108.2.171
https://doi.org/10.1037/0033-2909.108.2.171
https://digital.library.unt.edu/ark:/67531/metadc1944211/
https://digital.library.unt.edu/ark:/67531/metadc1944211/
https://www.amazon.com/Transforming-School-Culture-Leadership-Professional/dp/1934009458
file:///C:/Users/bildiran.co/Downloads/%5bDoi:10.30786/jef.831437%5d
https://doi.org/10.22098/jld.2023.12901.2095
https://doi.org/10.22067/ijap.v8i1.65538
https://books.google.com/books?id=KMzuu9aTdY0C&newbks=0&hl=en&source=newbks_fb
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/

Winter 2024. Vol 12. Issue 4

Rahman , N.M. & Hanafiah, M.H. , (2002). Commitment to
Organization Versus Commitment to Profession:
Conflict or Compatibility?. Journal Pengurusan, 21, 77
— 92. https://journalarticle.ukm.my/2480/1/JP21-
04.pdf

Rahman, N.M., Muhamad, N., & Othman, A.S. (2006). The
Relationship between Islamic work ethics and
organizational commitment: A case analysis.
Malaysian Management Review, 41(1).
[Do0i:10.1108/RAUSP-01-2019-0011]

Roger D. Goddard, Linda Skrla & Serena J. Salloum. (2017).
The role of collective efficacy in closing student
achievement gaps: A Mixed methods study of school
Leadership for excellence and equity. Journal of
Education for Students Placed at Risk (JESPAR),
22:4, 220-236.
[Do0i:10.1080/10824669.2017.1348900]

Sandelowski, M., & Barroso, J. (2006). Handbook for
synthesizing qualitative research. springer publishing
company. https://parsmodir.com/wp-
content/uploads/2020/03/MetaSynBook.pdf

Santos, S., &Emmalou , N. L. (1998). Factors Related to
Commitment of Extension Professionals in the
Dominican Republic...", Journal of Agricultural
Education, 35(3):57 - 61.
[Do0i:10.5032/JAE.1994.03057]

Sehbad, S. (2022). The effect of the ethics of a profession
based on the language of communication with the test
of the mediator role of nostalgia for work and my life.
Journal of Islamic Ethics - Scientific Journal, 15(46),
1-18 [D0i:10.22037/mej.v15i46.31514]

Schaoufeli, W.B., Bakker, A.B. & Salanova, M. (2001).The
measurement of work engagement with a
shortquestionnaire. ~ A cross-national  study,
Educationaland Psychological Measurement. 66, 701-
716. [D0i:10.1177%2F0013164405282471]

Sergio Mérida-Lopez, S., Extremera, N., & Rey, L. (2017).
Contributions of Work-Related Stress and Emotional
Intelligence to Teacher Engagement: Additive and
Interactive  Effects. International  journal of
environmental research and public health, 14(10),
1156. [D0i:10.3390/ijerph14101156]

Senol, H., & Lesinger, F. Y. (2018). The Relationship
between Instructional Leadership Style, Trust and
School Culture. In (Ed.), Leadership. IntechOpen.
[Doi:10.5772/intechopen.75950]

Schultz, D. P., & Schultz, E. S. (2013). Theories of
personality. 10th Ed. UK, Cengage Learning,
Wadsworth, 15-16.
https://www.hzu.edu.in/uploads/2020/9/Theories%20
0f%20Personality.pdf

Shannen-Moran, M., Woolfolk Hoy, A., & Hoy, W. K.
(1998). Teacher efficacy: Its meaning and measure.

Journal of

School Psychology and Institutions

Review of Educational Research, 68(2), 202-248.
[D0i:10.2307/1170754]

Skaalvik, E. M., & Skaalvik, S. (2019). Teacher self-efficacy
and collective teacher efficacy: relations with
perceived job resources and job demands, feeling of
belonging, and teacher engagement. Creative
Education, 10(7), 1400-1424.
[D0i:10.4236/ce.2019.107104]

Soltani, M., Narimani, M., & Mousazadeh, T. (2023).
Effectiveness of Teaching Self-regulation Strategies
on Social Adaptation and Visual-Motor Coordination
of Students with Learning Disabilities. Journal of
Learning Disabilities, 12(2),34-45. (In Persian)
[D0i:10.22098/j1d.2023.12017.2055]

Toker Gokce, A. (2017). Development of the ethical
evaluation questionnaire: A machiavellian, utilitarian,
and religious viewpoint. European Journal of
Educational Research, 6(1), 79-92. [Doi:10.12973/eu-
jer.6.1.79]

Underwood, J. (2018). Effects of School-Wide Poverty
Level on 9-12 Rural Teachers' Perceptions of Six
School Culture Components.University of Missouri —
Columbia, 1998). Retrieved April 1, 2006, from.
https://scholarworks.harding.edu/hu-etd/40

Wallace, J.E. (1995). "Organizational and Professional
Commitment in...", Administrative Science Quartery,
40(2), 333 - 349
https://ur.artllib.org/book/30385471/460d4a

Yousef D.A. (2001). Islamic work ethic - A moderator
between organizational commitment and job
satisfaction in a cross-cultural context. Personnel
Review, 30(2), 152-165.
[D0i:10.1108/00483480110380325]

Zahyat, M. R., Nourbakhsh, P, Sabasi, H. (2016).Strong
relationship between ergonomic design and ethical
principles with Azarbakhshi. Ethics in science and art,
12 (2): 59-66. http://ethicsjournal.ir/article-1-612-
fa.html

Zandvanian, A., Zare, D., & Shakeri, M. (2021). Study of
collective trust and collective efficacy and their
relationship with school effectiveness from the
Viewpoint of primary teachers. Journal of New
Approaches in Educational Administration, 12(1),
103-89. [D0i:10.30495/jedu.2021.23441.4726]

Zarei Mateen, H. (2017). Organizational speech
management and vasharat (eighth left). Tehran: Aghaz
Publications.

Zhiyani, F., & Abdali, J. (2016). Culture school and student
educational  institution:  educational =~ method
inscription. Our Chapter on Matter, 12(45), 59-79.
https://dorl.net/dor/20.1001.1.27173852.1396.12.45.4
N

Omidvar, A. et al. (2024). Modeling the effect of Islamic work ethics and school culture on teachers'.... Journal of Psycho Instn, 12(4):6-21.



https://journalarticle.ukm.my/2480/1/JP21-04.pdf
https://journalarticle.ukm.my/2480/1/JP21-04.pdf
https://parsmodir.com/wp-content/uploads/2020/03/MetaSynBook.pdf
https://doi.org/10.1080/10824669.2017.1348900
https://parsmodir.com/wp-content/uploads/2020/03/MetaSynBook.pdf
https://parsmodir.com/wp-content/uploads/2020/03/MetaSynBook.pdf
doi:10.5032/JAE.1994.03057
file:///C:/Users/bildiran.co/Downloads/%5bDoi:10.22037/mej.v15i46.31514%5d
file:///C:/Users/bildiran.co/Downloads/%5bDoi:10.1177/0013164405282471%5d
file:///C:/Users/bildiran.co/Downloads/%5bDoi:10.3390/ijerph14101156%5d
file:///C:/Users/bildiran.co/Downloads/%5bDoi:10.5772/intechopen.75950%5d
https://www.hzu.edu.in/uploads/2020/9/Theories%20of%20Personality.pdf
https://www.hzu.edu.in/uploads/2020/9/Theories%20of%20Personality.pdf
https://doi.org/10.2307/1170754
https://doi.org/10.4236/ce.2019.107104
https://doi.org/10.22098/jld.2023.12017.2055
https://doi.org/10.12973/eu-jer.6.1.79
https://doi.org/10.12973/eu-jer.6.1.79
https://scholarworks.harding.edu/hu-etd/40
https://ur.art1lib.org/book/30385471/460d4a
file:///C:/Users/bildiran.co/Downloads/%5bDoi:10.1108/00483480110380325%5d
http://ethicsjournal.ir/article-1-612-fa.html
http://ethicsjournal.ir/article-1-612-fa.html
https://www.doi.org/10.30495/jedu.2021.23441.4726
https://dorl.net/dor/20.1001.1.27173852.1396.12.45.4.7
https://dorl.net/dor/20.1001.1.27173852.1396.12.45.4.7
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/

