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Abstract:

Considering the purpose of the research, this research is a type of applied
research. In terms of method, it is among descriptive-survey research. The
main tool of data collection in this research includes library studies, review
of documents and researcher-made questionnaire. The statistical population
of the present study includes all the employees of the Islamic Azad
University of Ardabil in the number of 190 people. And by using Karjesi and
Morgan's table, 123 people including the sample were selected from simple
random sampling style. For data analysis, frequency analysis method of
demographic characteristics of the samples was used, for inferential analysis,
chi-square method was used to check respondents' opinions. Also, to
examine the research questions or objectives in order to examine the
organizational factors and its components, the univariate t-test was used.
Also, SPSS software was used to investigate the relationships between
community variables. The results showed that organizational readiness and
its variables have a significant effect on the implementation of jihadi
management. Variables and T-scores showed that strategic alignment with a
score of 62.6 has the highest impact, and mission and knowledge-oriented
with a score of 51.9 has the lowest impact.
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Extended Abstract

Abstract

The purpose of this research is to evaluate the level of readiness of Ardabil
Islamic Azad University in the implementation of jihadi management from
an organizational perspective.

In terms of method, it is among descriptive-survey research. The current
research is philosophically placed in the field of qualitative research. And
since in the upcoming research, we have tried to achieve a model by using
partial data, the approach of this research is "inductive approach™. The main
tool of data collection in this research includes library studies, survey The
researcher made documents and questionnaires. Also, statements of the
Supreme Leader, research projects, theses, and articles presented to jihadi
management conferences, as well as English books and articles, have been
used. The indicators related to the conceptual model of the research have
also been identified through library studies, Islamic management models and
also by using the opinions of experts. Finally, the above-mentioned
indicators were designed by the researcher in the form of a questionnaire
with 16 questions and given to the respondents. The statistical population of
the present study includes all employees at all levels of the Islamic Azad
University of Ardabil, numbering 190 people. And by using Karjesi and
Morgan table, 123 people were selected as a sample by simple random
sampling method. For data analysis, frequency analysis method of
demographic characteristics of the samples was used, for inferential analysis,
Chi-square method was used to check respondents' opinions. . Also, to
investigate questions or research objectives in order to investigate
organizational factors and its components, univariate t-test was used. SPSS
software was also used to answer the research questions and to investigate
the relationships between the variables of the society.

The results showed that organizational readiness and its variables have a
significant impact on the implementation of jihadi management. Variables
and T-scores showed that strategic alignment with a score of 62.6 has the
highest impact, and mission and knowledge-oriented with a score of 51.9 has
the lowest impact.

Introduction

With the victory of the Islamic revolution and the presence of a religious
government in which the theoretical foundations of government affairs are
based on religious and religious values and the actions of the government are
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influenced by the divine attitude of man, jihadi management as one of the
aspects of government administration and process which must be under the
influence of a new and new attitude of value ruling over the whole society
has been taken into consideration. Jihad management, which was founded
with the glorious victory of the Islamic revolution and has reached
significant growth and achievement in the current decade, is based on
assumptions that are fully compatible with high human values. Jihadi
management is a forward-looking, planned and sustainable effort that is
based on a global strategy and tries to achieve a transformative program by
rationally and systematically identifying difficulties and using all available
forces and resources. (Azad village, 2016). Considering the environmental
and cultural characteristics that differentiate between developed and
developing countries, the necessity of developing indigenous theories and
methods of management in developing countries, which implies the
effectiveness of organizations in these countries, is more of a challenge for
experts than before. Bomi has created management. Many developing
countries, especially Muslim countries such as Islamic Iran, are looking for a
suitable model for managing their organizations. Based on this, the existence
of a comprehensive management model in which the cultural, political,
social, geographical, religious and national contexts of the countries are
taken into account and includes scientific aspects and is compatible with the
national and Islamic culture in terms of ethnicity and religion. It is necessary
to achieve the important and fundamental goals of the Islamic Revolution of
Iran. But unfortunately, the management that has been the focus of academic
and executive forums in our country is the western type of management that
is not compatible with the religious culture of our society. We cannot expect
management theories to be fully applicable in our country. The school of
Islam has valuable resources in the theory of growth and the theory of
compassionate management, and jihadi culture is the place to present this
attitude (lbrahim Far, 2016). Regarding the implementation of jihadi
management in the organization, there is a need to research and investigate
what preparations are needed from the individual aspect of the employees
and the organizational aspect. In this way, in the current research, it has been
tried to study the dimensions of individual and organizational preparations
effective on the implementation of jihadi management in Islamic Azad
University of Ardabil. For this purpose, the effective components of
organizational preparation on the implementation of jihadi management will
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be selected by studying the theories of thinkers and a number of experts and
will be studied as follows; The components of the organizational dimension
of preparation for the implementation of jihadi management, which includes
3 important components: "mission and knowledge-centered”, "strategic
alignment™ and "complexity and vulnerability readiness”. And also the Jihadi
management variable as the basic concept of the current research which is
defined based on the Supreme Leader's emphasis on the establishment of a
Jihadi management style in organizations (Leadership, the meeting of the
mayor and members of the Islamic Council of Tehran with the Supreme
Leader of the Revolution, 2013) and also with Paying attention to the order
of the Supreme Leader, the need was felt to examine the organizational
readiness for the implementation of jihadi management in the Islamic Azad
University of Ardabil. The main purpose of the research: to evaluate the
level of organizational readiness of Islamic Azad University of Ardabil on
the implementation of jihadi management Organizational preparation sub-
goals: Evaluating the level of organizational readiness of Ardabil Islamic
Azad University for the implementation of jihadi management in terms of its
"mission and knowledge-centered”. Evaluating the level of organizational
readiness of Ardabil Islamic Azad University for the implementation of
jihadi management in terms of its "strategic alignment”. Evaluating the level
of organizational readiness of Ardabil Islamic Azad University for the
implementation of jihadi management in terms of its "complexity and
vulnerability readiness"

Materials and Methods

Considering the purpose of the research, this research is of the type of user
research, and considering the method, it is in the group of descriptive-
guestionnaire (survey) research. The current research is philosophically
placed in the field of qualitative research. In other words, since the direction
of the current research is fundamental, we have used the gualitative method
and its strategies in order to discover their concepts and relationships. And
since in this research, we have tried to get a model by using partial data, the
approach of this research is "inductive approach”. The main tool of data
collection in this research includes library studies, review of documents and
researcher-made questionnaire. Also, the statements of the Supreme Leader,
research projects, theses, and articles of jihadi management conferences, as
well as Latin books and articles, have been used. The indicators related to
the conceptual model of the research have also been extracted through
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library studies, Islamic management models and also by using experts'
opinions. Finally, the aforementioned indicators are given in 16 questions
and designed by the researcher and given to the respondents. The statistical
population of the upcoming research includes all employees at all levels of
units of Ardabil Islamic Azad University, numbering 190 people. And using
Morgan's table, 123 people were selected as a sample by simple random
sampling method. In order to analyze the data, the frequency analysis
method of the demographic characteristics of the samples was used, and for
inferential analysis, the chi-square method was used to check the opinions of
the respondents. Also, to examine the research questions or research
objectives in order to examine the organizational factors and its components,
the single-variable t-test was used. Also, SPSS software was used to answer
the research questions and also to deal with the relationships between the
variables of the society.

Discussion and Results

Due to the small amount of data, the Student's t-test was used to check the
variables of the research, and the significance level of the test or the error of
the test is less than the standard limit, i.e. 0.05, so we conclude that the test is
significant. In this sense, it can be said that organizational readiness and its
variables have a significant impact on the implementation of jihadi
management. Its variables and scores show that strategic alignment with a
score of 62.6 has the highest impact, and mission and knowledge-oriented
with a score of 51.9 has the lowest impact. Due to the small amount of data,
the Student's t-test was used to check the variables of the research, and the
significance level of the test or the error of the test is less than the standard
limit, i.e. 0.05, so we conclude that the test is significant. In this sense, it can
be said that organizational readiness and its variables have a significant
impact on the implementation of jihadi management. Its variables and scores
show that strategic alignment with a score of 62.6 has the highest impact,
and mission and knowledge-oriented with a score of 51.9 has the lowest
impact.

Conclusions

In examining the purpose of the research to evaluate the level of
organizational readiness of Islamic Azad University of Ardabil for the
implementation of jihadi management, it was observed that jihadi
management had mission and knowledge-based components of strategic
alignment and complexity and preparedness for risk. In the evaluation of the
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level of organizational readiness (mission and knowledge-oriented, strategic
alignment, complexity and risk-taking readiness) of Ardabil Islamic Azad
University on the implementation of jihadi management, the results showed
that for the study of the variables used in the research, the significance level
of the test or test error It is less than the standard limit, i.e. 0.05, so the result
of the test is significant. In this way, you can say that organizational
readiness and its variables have a significant impact on the implementation
of jihadi management. Its variables and scores show that strategic alignment
with a score of 62.6 has the highest effect, and mission and knowledge-
oriented with a score of 51.9 has the lowest effect. The results of the
researches of Afjeh and Ismailzadeh (2018), Almasi et al. (2010), Rasouli
and his colleagues (2013), Aronson and Turben (2015) are in line with this
research.

Keywords Organizational Readiness, Jihadi Management, Implementation
of Jihadi Management, Readiness Assessment
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