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Abstract

Organizational culture is a platform and a factor for motivating, identifying
talent and using it to increase the job performance of employees. The main
purpose of the research is to study the effect of organizational culture on the
job performance of the employees of the country's organizations. The research
method is quantitative meta-analysis (CMAZ2), which the researcher used to
review the literature and research conducted in the period of 1377-1400,
focusing on organizational culture and job performance, from the statistical
population of 38 research documents after screening; 22 cases have been
selected as the sample size for analysis and evaluation. The results show that
there is a significant relationship between organizational culture and job
performance, and its overall effect is equal to 0/31. Also, between its
components, including supportive culture (0/34); trust culture (0/26);
collective work culture (0/30); cohesion culture (0/28); There is a significant
relationship between organizational commitment (0/23) and adaptability
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culture (0/25) with job performance. Finally, with the promotion of
organizational culture, the job performance of human resources will also
improve.

Keywords: job performance, organizational culture, organizational
belonging, trust culture, collaborative culture

Extended Abstract

Introduction

Throughout history, when the government hands over some government
activities to the private sector; Competition in the market becomes an issue.
However, critics often point out that historical methods of privatization are
quite different from modern methods.Corruption has many reasons, but the
most significant of them is in the joint projects of the public and private
sectors. Especially in developing countries such as Iran, where governments
have extensive responsibilities. The research conducted in this regard shows
that the occurrence of corruption in joint projects of the public and private
sector leads to a decrease in economic growth and its growth in developing
countries is much more impressive than in developed countries. Accurate
identification of the root of this problem can prevent its spread in the private
sector so that it can take steps towards economic and social development with
maximum efficiency and effectiveness. Also, due to the fact that very little
research has been done in this field in the country, in this research, it has been
tried to examine the experiences of administrative corruption in the private
and public sector of some countries to better understand the importance of the
issue and create a favorable framework.

Materials and Methods

The current research is qualitative in terms of its basic purpose and based on
the nature of the data, and the research method used in that qualitative method
is "thick description”. In the thick description, the researcher describes
multiple layers and multiple dimensions of the text, phenomenon, event or
reality with precision, elegance and patience. From this point of view, every
description is a kind of explanation, because if a topic is described thickly, it
will definitely be mutual and the effects will also be mentioned. First of all,
the researcher has used the comparative method to examine the views and
approaches of fighting corruption in the joint projects of the private and public
sectors, and after going through the 9 steps, he analyzed the key approaches
and identified the factors and components. The main initiative has been taken.
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In the meantime, three experts in the field of public administration - the anti
corruption - have also helped the researcher in developing the framework.
Discussion and Results

According to the findings of the research, 11 main components were identified
in relation to the optimal framework for fighting administrative corruption in
the joint projects of the private and public sectors. These 11 components are:
Public sector experts, Private sector experts, steering committee, Compilation
of joint projects in the legal framework and under the supervision of specialists
and experts, contract management, Assignment of the project Examining all
affairs and activities of joint projects by specialized, coalition, Information
Systems Management, Information Technology, expert coalition (anti-
corruption network), Control center, Monitoring and public participation,
Increasing the transparency of administrative health and achieving sustainable
social capital.

Conclusions

The results of the current research show that the formation of a expert
coalition, the use of information technology and management information
systems, creating conditions for monitoring and public participation; and
finally, the formation of a specialized steering committee can be effective in
the fight against administrative corruption in joint projects of the private and
public sectors. This category is actively used to promote integration,
especially in public procurement and public financial management, as it can
enhance transparency, facilitate access to public tenders, and simplify
administrative procedures. Therefore, there is a need for trustee organizations
in our country to pay special attention to such components.

Keywords: Corruption, Public-Private Partnership, Comparative Study,
Thick Description.
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https://www.noormags.ir/view/fa/articlepage/1030319/%d8%a8%d8%b1%d8%b1%d8%b3%db%8c-%d8%b1%d8%a7%d8%a8%d8%b7%d9%87-%d8%a8%db%8c%d9%86-%d9%81%d8%b1%d9%87%d9%86%da%af-%d8%b3%d8%a7%d8%b2%d9%85%d8%a7%d9%86%db%8c-%d9%88-%d8%b9%d9%85%d9%84%da%a9%d8%b1%d8%af-%da%a9%d8%a7%d8%b1%da%a9%d9%86%d8%a7%d9%86-%d8%af%d8%a7%d9%86%d8%b4%da%af%d8%a7%d9%87-%d8%a2%d8%b2%d8%a7%d8%af-%d8%a7%d8%b3%d9%84%d8%a7%d9%85%db%8c-%d9%88%d8%a7%d8%ad%d8%af-%d8%aa%d9%87%d8%b1%d8%a7%d9%86-%d8%b4%d9%85%d8%a7%d9%84?q=%D9%81%D8%B1%D9%87%D9%86%DA%AF%20%D8%B3%D8%A7%D8%B2%D9%85%D8%A7%D9%86%DB%8C%20%D9%88%20%D8%B1%D8%B6%D8%A7%DB%8C%D8%AA%20%D8%B4%D8%BA%D9%84%DB%8C&score=17.0&rownumber=56
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