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ABSTRACT

The present study aimed to analyze the role of perfectionism in the professional commitment
of teachers in the education office of district one in Ardabil, Iran.

W5 lglelekR This research was descriptive-correlational in terms of methodology. The population of the
study consisted of 925 teachers in the education office of district one in Ardabil, and the sample size was
estimated as 271 using Morgan's table. The data collection tool was a questionnaire.

The results of data analysis using SPSS software showed that perfectionism had a significant
impact on the professional commitment of teachers. In addition, the beta coefficients indicated that
the dimensions of self-oriented perfectionism, other-oriented perfectionism, and socially prescribed
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commitment, In order to enhance the professional commitment of teachers, managers and authorities

teachers, education should pay attention to the concept of perfectionism and its role in creating a work environment
office accompanied by commitment.

Extended Abstract
1. Introduction

he efficiency and development of any Professional commitment, due to its impact on

organization largely depend on the proper
utilization of human resources. An
outstanding organization is one that, over a
long period of time, achieves better results
compared to its counterparts through its
ability to adapt to changes, respond quickly
to them, establish coherent and purposeful
management  structures,  continuously
improve key capabilities, and exhibit
appropriate behavior towards its employees
as its most valuable assets (Amoozadeh &
Moradi, 2016, 78). In this regard, the role
of human resources has gained more
importance, and organizations that possess
committed human resources tend to achieve
greater success in attaining a competitive
advantage.
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organizations, individuals, and society, is considered
an important matter (Metin & Asli, 2018) and a vital
factor for organizations to achieve effectiveness.
Schools, as responsible centers for education and
upbringing, are more than ever in need of
hardworking and committed human resources, and
the realization of educational goals must be
primarily attributed to the efforts and dedication of
teachers (Saki & Rezaee, 2010). Professional
commitment is an important criterion for
organizational effectiveness, predicting workforce
stability and turnover rates (Mosadeghrad &
Rosenberg, 2008) and influencing employee
performance, service quality, task performance, goal
achievement, and acceptance of changes (Metin &
Asli, 2018).
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Therefore, complete realization of professional
commitment and adherence to it by all organizational
forces can be the best outcome of human resource
management in an organization and a sign of social
growth and attention to human duties in the face of job
responsibilities. Since professional commitment
affects employee performance, motivation, job
satisfaction, and other socio-psychological concepts
(Saliu Gbadeyan and Olujide, 2015), organizations
should identify and strengthen the underlying factors.
It seems that various factors influence professional
commitment. According to research literature, one of
these factors is perfectionism, which can be
constructive and beneficial as well as negative and
destructive, leading to increased effort and motivation
and promoting commitment among individuals.
Accordingly, considering the above points and
focusing on the idea that committed teachers, with
their  scientific commitment and sense of
responsibility, perform their duties in the best possible
way and contribute to increasing the efficiency,
effectiveness, and productivity of the educational
system, it appears that the education system requires
attention to the underlying factors of professional
commitment in order to achieve its high goals. One of
these factors is perfectionism, which has been
highlighted in this study.
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2. Materials and Methods

This paper was a descriptive-correlational study. The
target population consisted of 925 teachers in the first
region of Ardabil's Department of Education. The
sample size was estimated to be 271 individuals using
Morgan's table. The data collection tool was a
questionnaire. After coordinating with the Ardabil
Department of Education and obtaining the necessary
permissions and statistics related to teachers, the
questionnaires  were  distributed to  school
administrators, deputies, and teachers with their
justification. The duration of questionnaire collection
lasted for two weeks. One week was allocated for
replacing and completing incomplete questionnaires.
After collecting the data, the analysis was performed
using SPSS software.

3. Results

The paper findings have shown that perfectionism has
a significant and positive relationship with the
professional commitment of teachers. Additionally,
the beta coefficient has indicated that communal
orientation, self-oriented perfectionism, and other-
oriented perfectionism predict 0.32, 0.26, and 0.12 of
the variance in professional commitment of
educational staff, respectively. The results are shown
in Table 3.

Table 1. Pearson correlation test between research variables

other-oriented

self-oriented

Professional Commitment

Sociocentricism

Other-oriented 1

Self-oriented 0.23 1
Socially prescribed 0.18 0.36 1
Professional Commitment 0.24 0.26 0.22 1
4. Discussion and Conclusion factor in the success of schools.
The findings indicate a significant positive

relationship between perfectionism and professional
commitment of teachers. These findings are consistent
with the results of previous studies by Rohualamin
(2016) and Phillip, Egan and Kane (2012).
Additionally, the beta coefficients show that
community dimension (B = 0.32), self-dimension (§ =
0.26), and other-oriented dimension (B = 0.12) predict
variance in professional commitment of educational
personnel. These findings align with the research
conducted by Storber (2012), Cantena and Yilmaz,
Ozerb and  Gunlik (2015), and Shelby (2018)
emphasizing the importance of perfectionism and its
dimensions in organizations. The results demonstrate
that the community dimension has the greatest impact,
while the other-oriented dimension has the least
impact on teachers' professional commitment.
Considering the role and significance of perfectionism
in enhancing teachers' professional commitment and
emphasizing that committed teachers are the key
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