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ABSTRACT

The aim of "Investigating the Relationship between Emotional Intelligence and
Esteem-Self with Job Satisfaction of Middle School Counseling Teachers in Zanjan Province"
was carried out; The research method is applied in terms of purpose. The statistical community
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includes all Zanjan province counseling teachers in Y+YY, which is Y:Y. The sample size was
selected based on Morgan table Y¥Y, but in the research process, only )+ participated
(satisfaction), which was considered the sample size.

MThis descriptive study was conducted in middle schools in Zanjan province. Data
collection tools were Daniel Gelman's emotional intelligence, Rosenberg's self-esteem, and
Minnesota's job satisfaction. PLS test was used to analyze the data

m The results and findings of data analysis showed that there is a relationship between
emotional intelligence and job satisfaction, as well as between self-esteem and job satisfaction
of counselor teachers in middle schools of Zanjan province.
According to the results of this study, when people do not feel
satisfied in their jobs, their self-esteem can be damaged as a result. When people feel valued
and satisfied at work, they can go above and beyond what is asked of them, which helps them
feel more successful and more confident. Also, employees with high emotional intelligence
can see the positive aspects of the emotions needed in the workplace. understand the
workplace and better control their emotions. This in turn helps increase job satisfaction.
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V. Infroduction

ounseling teachers are faced with complex human problems that require a high
level of professionalism in ensuring the growth and excellence of students and
staff. In the school, this challenge increases when principals delegate leadership
responsibilities to mentoring teachers. The role of a school counselor involves
responsibility for creating a harmonious and collaborative work environment

among colleagues. It is also to establish a good relationship with the school
. Emotional intelligence competence is a prerequisite for counseling professionals, which is

related to work performance, which includes belief and self-confidence in performing tasks
related to the profession. Studies on emotional intelligence among counseling teachers
recommend a high level of emotional intelligence to cope with the pressure that counseling jobs
require(Golman,) 947). Effective guidance and counseling services require a high level of
emotional intelligence skills. Based on the review of the literature, counseling teachers are faced
with workplace issues that include counselors, management, colleagues, students and parents
(Lelin,»99A), Research related to job satisfaction among counseling teachers has reported
various levels of satisfaction (Stoudenejad and Behramzadeh,Y +'Y). Defined job satisfaction
as a multidimensional and complex concept. Job satisfaction will lead to physical and mental
health and work morale, increasing organizational commitment and productivity. Many people
use the term "job satisfaction™ as little more than a buzzword, but a deeper look at its meaning
and significance can be very important. There are many jobs. Some jobs may be stable with
good pay, while others may be more exciting (Dodange,Zakarian,Dehghani,Ghazi &
Pirmand,Y 7).

Y. Materials and Methods

In this study,the relationship between emotional intelligence and self-esteem of school
counselors and their job satisfaction was investigated. The method of collecting data and
information of the present research was a combination of field method and library studies.
Survey research was conducted using the following sample of subjects and questionnaires,they
included:(DanielGolman’s emotional intelligence questionnaire,)447).(Rosenberg Self-
Esteem’s Questionnaire,)312).(Minnesota Job’s Satisfaction Questionnaire,)21V).The target
population is all the consultant teachers in Zanjan province who are working in Y ¢+Y, which is
equal to YY people. Due to the possibility of dropping the sample and the incomplete
information of the target population, the sample size was selected based on Morgan's table of
\Y'Y people, but in the research process, only Y-+ people participated and this number was
considered as the sample size. After making the necessary arrangements with the provincial
education department, after the end of the meeting that was held in the department hall, the
consultants went to the waiting room, after obtaining written consent from each and every
participant in this research, keeping the data confidential. Questionnaires were provided to the
target community. The data was analyzed using statistical software. Data analysis and analysis
were done at two independent levels of descriptive statistics and inferential statistics. In
descriptive statistics, data were displayed in the form of graphs and tables in the form of mean,
mode, median, standard deviation, skewness. In inferential statistics, the normality of the data
was tested using the Kolmogorov-Smirnov test. Also, statistical tests of structural equations
were used to check the relationship.
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