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ABSTRACT

The aim of this study was to investigate the relationship between professional ethics of
physical education teachers and their work engagement with the mediator role of self-efficacy and
psychological empowerment.

The research method was descriptive-correlational, which was done using structural equation
modelling. The population of the study consisted of all physical education teachers of Kohgiluyeh and
Boyerahmad and Chaharmahal and Bakhtiari provinces, including 643 people. The sample size was
determined by Krejcie and Morgan table equal to 240. To measure the variables, the Professional ethics,
Self-efficacy, Psychological Empowerment and Work engagement questionnaires were used. The validity
and reliability were confirmed. For data analysis, confirmatory factor analysis and structural equations
were used by Liserel software.
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Professional ethics, 2eslis The findings indicated that professional ethics had a direct impact on self-efficacy,
self-efficacy, psychological empowerment and work engagement, and professional ethics also indirectly

psychological influenced work engagement through self-efficacy and psychological empowerment.
empowerment, work According to the findings, it can be concluded the professional ethics of physical education
engagement, physical | teachers motivate them and increase their work engagement by developing positive beliefs about
education teachers themselves and their jobs.

Extended Abstract
1. Introduction
ue to severe activities and many issues that

commitment, job performance, strengthening
organizational citizenship behaviors and job

they spend in school to control the students'
abnormal behaviors, sport teachers suffer
from significant stress, and this high and
continuous job stress results in burnout in
their job (Goodarzi et al., 2021). Work
engagement, as a concept, is utilized in the
opposite side of burnout (Hashem Matori,
2017) and is considered as part of the
response of positive psychologists
considering the positive aspects of
psychology in the workplace (Schaufeli &
Salanova, 2007). The results studies
indicate that work engagement with
positive messages such as organizational
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satisfaction has a positive relationship with the
intention to leave job and intention to leave the
occupation negatively (Hakanen et al., 2006). Thus,
it seems necessary to develop it. One of the most
important and most recent models in describing and
explaining work engagement is job demands—
resources model. This model emphasizes the
significance of personal resources on employees'
work engagement. Self-efficacy and psychological
empowerment are the personal resources that affect
work engagement. Also, job demands—resources
model considers job resources as the best indicators
of effective job engagement in employees through a
motivational process (Pérez-Fuentes et al., 2019).
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One of the job sources affecting teachers' work
engagement is professional ethics. On the other hand,
observing ethics or non-observance of professional ethics
can have reflections on some dimensions of people’s lives,
involving self-efficacy and psychological empowerment.
Considering the effectiveness of professional ethics, self-
efficacy and psychological empowerment on work
engagement and professional ethics on self-efficacy and
psychological empowerment as well as reviewing the
literature of the research, it seems that self-efficacy of
sport teachers and their psychological empowerment play
a mediating role in the effect of professional ethics on
work engagement of sport teachers, but so far research has
not been done on this case. Therefore, the aim of this study
was to investigate the relationship between professional
ethics of physical education teachers and their work
engagement with the mediator role of self-efficacy and
psychological empowerment.

2. Materials and Methods

This research is based on the purpose of applied
research, and in terms of data collection method, it is
descriptive-correlational utilizing a structural equation
model. The population consisted of all sport teachers
of all educational levels of Kohgiluyeh and Boyer-
Ahmad and Chaharmahal and Bakhtiari provinces,
having a similar cultural context. According to the
inquiry of the Department of Education of the two
provinces, the number of them was 643 people. Based
on the Krejcie and Morgan table, 240 people were
selected by stratified sampling as a sample size based
on the proportion of physical education teachers
working in each city and their gender. Finally, after the
distribution of 280 questionnaires, 231 questionnaires
were collected and used for analysis. To measure the
variables, the Professional ethics of sport teachers
Salimi (2016), work engagement Schaufeli work
engagement (2002), Self-efficacy of sport teachers
Martin and Kulinna (2003) and Psychological
Empowerment Spreitzer (1995) questionnaires were
used. The validity and reliability were confirmed. To
determine the relationship between professional ethics
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of physical education teachers and their work
engagement with the mediating role of self-efficacy
and psychological empowerment after second-order
factor analysis, analysis of covariance structures and
structural equation modeling technique were used
through LISREL software.

3. Results

In this part, standard coefficients and significant
coefficients of model paths are surveyed. When the
value of substantial coefficient (t) in a period is greater
than 1.96, it shows the confirmation of causal
relationships between research variables. Considering
the amount of significant coefficient obtained for the
routes between variables, the standard coefficients of the
above pattern indicate that professional ethics of sport
teachers had a positive and significant effect on work
engagement (0.68), on psychological empowerment to
the amount (0.81) and on self-efficacy to the value
(0.76). Also, psychological empowerment and self-
efficacy of sport teachers have a positive and significant
impact on their work engagement (0.40) and (0.39),
respectively. Due to the confirmation of the effect of
professional ethics on psychological empowerment and
the effect of psychological empowerment on work
engagement, it is clear that professional ethics through
psychological empowerment on work engagement has
an indirect and positive and meaningful effect (0.81 x
0.40 = 0.324) and plays an intermediary role. Also,
considering the confirmation of the effect of professional
ethics on self-efficacy and also the effect of self-efficacy
on work engagement, it is clear that professional ethics
through self-efficacy on work engagement has an
indirect and positive and meaningful effect (0.76 x 0.39
=0.296) and plays a mediator role. The amount of the T-
test of Sobel tests for the mediating variables of
psychological empowerment and self-efficacy were 3.67
and 10.17, it can be said that the mediating effect of
psychological empowerment and self-efficacy in the
relationship between professional ethics and work
engagement of sport teachers is significant. Causal
relationships between variables are given in Table 1.

Table 1. Results of causal relationships between variables

independent variable Dependent variable Estimation t-value sig
Professional ethics Work engagement 0.68 3.71 e
Self-efficacy Work engagement 0.39 3.27 ok
Professional ethics Self-efficacy 0.76 7.57 e
Mediator Role of Self-Efficacy 0.296 10.17 wHk

Professional ethics Psychological Empowerment 0.81 9.58 e
Psychological Empowerment Work engagement 0.40 2.187 wHk
Mediator Role of Psychological Empowerment 0.324 3.67 e

(NS = no significant, *p < .05, **p < .01, ***p < .001)
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Based on the results of the correlation test between the
research variables, there is a significant relationship
between motivational beliefs and its components with
academic mediators and cognitive-metacognitive
strategies (p < 0.01). There is also a significant
relationship between educational mediators and
cognitive-metacognitive strategies (p < 0.01).

4. Discussion and Conclusion

In explaining these results, it can be said that when
physical education teachers have high professional
ethics, they will achieve higher skills and will be more
successful in their work, and this success and social
encouragement of others will cause them to imagine
themselves more self-efficacious. Due to this feeling
of high self-efficacy, people who are confident in their
capabilities and have very high motivational power
often strive at a high level of energy and job
enthusiasm. Also, possessing the indicators of
professional ethics by instilling in them the feeling that
the job of sports teacher is an important job in the
society and a great mission is on their shoulders, and
they have the necessary skills to carry out this
important task, will arouse and they have more passion
for work. In general, it can be concluded that

Winter 2023. Vol 11. Issue 4

professional ethics of physical education teachers can
be motivated by creating positive beliefs about jobs
and their ability to motivate and increase work
engagement.
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