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ABSTRACT

The aim of this study was the role of the tendency to teachers' organizational
bureaucracy and the moral leadership of principals in school organizational health

structural equation modeling).
WETEEISENE M ENEEE The research method was descriptive-correlational and the

statistical population was the primary school teachers of Mako city, Y £° of whom were
selected by stratified random sampling.Hall's organizational bureaucracy (Y41)), the
ethical leadership of principals Brown et al. (Y + + ©) and the organizational health of Hui
and Fieldman ()447) schools were used to collect data.In this study, SPSSYY and
AmosYY software were used to analyze the data and explain the model as well as the
construct validity of the questionnaires.The reliability coefficient of the questionnaires
was calculated using Cronbach's alpha equal to +,Ye, +.AT and +,AA, respectively.
[T The results showed that there is a high correlation between variables and their
components and organizational bureaucracy and ethical leadership have the ability to
predict the organizational health of schools (P <+, +Y).The structural equation model
also supported the direct impact of organizational bureaucracy and ethical leadership of
principals on the organizational health of schools with impact coefficients of +,¢4 and
+»47, respectively.
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play an important role in improving education.
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V. Intfroduction
ducation is the basis and foundation of cultural, social, economic and political
development of any society, today in most advanced countries, education is
considered a growth industry and after defense matters, it allocates the most
budget. Schools as sub-systems of the educational system are of special
importance. Schools will be able to perform the important task that they have
to carry out efficiently if they are healthy and dynamic organizations.
Organizational health refers to a situation beyond the short-term effectiveness of the
organization and refers to a set of relatively long-lasting organizational characteristics
(Paknejad, Y+ Y). Parsons (' %7Y) believes that while schools try to solve their problems and
meet their needs, they have three distinct levels of technical, administrative and institutional
control of activities. The technical level produces the product, the administrative level controls
and coordinates the activities within the school, and the institutional level connects the
organization with its environment (Alegh Band, Y+)®). Today, the organizational health of
schools has been emphasized due to the essential role of schools in socializing, culture building
and shaping the personality of students. Organizations approach growth and development when
a healthy and pleasant atmosphere is paid attention to (Ramdas and Lewis, Y+ Y). Understanding
the health status of an organization can help us in choosing appropriate management methods
for its effectiveness. Therefore, in order for the school to become a desirable, healthy,
welcoming and dynamic place, so that teachers and students want to stay there instead of being
forced to endure it, we must find out the current situation of the schools and the influencing
factors Identify the desirability of this environment (Niazi and Yazd Chasti, ¥+ +9). Among the
effective factors in the organizational health of schools, we can mention the morals and ethical
behaviors of managers and executive agents. Trevino et al. (Y:+7) state that the ethics and
moral behaviors of executive agents in the work environment, along with the wave of serious
attention of most of the world's societies in the early years of the third millennium AD, to moral
values among thinkers and experts in various fields of science, including Sociology,
psychology, anthropology and even experimental and medical sciences have devoted many
theories and researches to themselves (Noroozpur, Y+'1). The leader must be faithful to the
moral values and follow the moral rules that express the truth, try to do the best and be honest
at all times in order to create a transparent organization (Yilmaz, Y+:V+). Considering the
importance of organizational health of schools and organizational health in general,
organizational bureaucracy is one of the topics that often overshadows employees and executive
agents. Weber, the theoretician of bureaucracy, considered the hierarchy system as the origin
of the bureaucratic form of the organization, and a point of view is proposed based on which
bureaucracy can be considered as the origin of economic progress; Therefore, this point of view
is opposite to the classical point of view, which considers any government intervention in the
economy to the detriment of growth (Khandozi and Kaviani, Y+)2).

because it affects the professional role of teachers (Hoggs, Y+ 'Y). Bureaucracy, with more
emphasis on rules and regulations, diminishes the professional role of teachers (Kordella and
Tempini, Y+Y2). The size and complexity of schools and the extensive responsibilities that
today's principals have, require a high degree of delegation of authority or assignment of tasks
(Shirbigi, Fatehi, and Blandhamtan, Y+)®). Regarding the importance and necessity of the
discussions, for example, Beyzadeh et al. (Y++A) point out that knowing the organizational
health of schools can facilitate educational and training affairs and manage schools as well as
predicting the activities of schools and lead to implementation Programs should be scientific
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and expert and avoid imprudent actions. Organizational health of schools refers to an
environment that facilitates the growth and development of an organization and enables the
achievement of goals (Hasani, Y+ 7).

Considering the importance and fundamental role of primary education and the growth and
development of children's personality and preparation for higher educational stages, the present
research tries to evaluate the organizational health status of primary education schools in Mako
city.

According to the existing background, the aim of this study The Role of Teacher
Organizational Bureaucracy and the Ethical Leadership of Principals in School Organizational
Health (Structural equation modeling).

Y. Materials and Methods

In terms of its practical purpose and the method of collecting descriptive information, the
present research is of the correlational type and specifically based on the structural equation
model. The statistical population of the present study included all the primary teachers of Mako
city in ) ¢+ +, whose number was Y1 ¢ and who had various educational qualifications, of which
Y¢o were sampled (Y¢+ men and ) +° women) in a stratified random manner. A ratio was
selected. The sample size was obtained by Cochran's formula of Y ¢° people and the respondents
were asked to answer the questions honestly.

In order to collect data, three standard questionnaires were used, including Hall's ¢ Y-question
organizational bureaucracy questionnaire (Y 41Y), based on which teachers' perception of school
organization bureaucracy reflects six bureaucratic dimensions.

Ethical leadership questionnaire of Brown et al. managers (¥ + ; quoted by Ismaili Rad, Y+ Y)
This questionnaire has )+ questions and examines the two dimensions of ethical person and
ethical manager

School Organizational Health Questionnaire, which was used by Hoy and Feldman (Y 4437)
This questionnaire has three levels, technical, administrative and institutional, and includes Vv
dimensions of morale, scientific emphasis, compliance (consideration), constructiveness,
resource support, manager's influence, institutional unity and includes ¢ ¢ items.

After the implementation, the data were entered into SPSSYY software and confirmatory factor
analysis was used to check the construct validity of the questionnaires using AmosYY software.

¥. Results

According to the general research model, the variables of organizational bureaucracy of
teachers, ethical leadership of managers and organizational health of the school have an
acceptable correlation with each of its components, and there is a negative and inverse
correlation between the variable of ethical leadership of managers and organizational
bureaucracy. Also, the influence of teachers' organizational bureaucracy on the school's
organizational health is +,£%, which is a significant amount, and the influence of managers'
moral leadership on the school's organizational health is +,4%, which is a very large amount.



http://jsc.uma.ac.ir/?lang=en
https://www.crossmark.com/

, » W sc hoole:)unselmg
-."-\A J

oumal of School Cc SE “U Autumn YY) Vol ). Issue

'} Check for updates
Table ¥: Structural equation model fit indices
CMIN DF CMIN/DF CFlI IFI RFI RMSSEA PCFI p-valu
The YEY/YY £ Y/EVY ALY [AVY LAY VY /AT AR
final
model

As the goodness of fit characteristics reported in Table ¥ show, the value of Y£Y,YV was
obtained for Chi-Square. According to the fit criteria, the optimal value of this index is between
V and @, and according to the obtained value, it can be claimed that our model also has a good
fit. The value of comparative index (CFI) obtained in this model is +,%+ Y. In fact, this index as
an independence model is considered a step in the direction of completing the absolute fit
indices, and it is desirable with the distance of the compiled model from the independence
model in the value range between ) and +,%+. The following indicators are exactly the same,
but the RMSSEA index is called the root mean square of the estimation error, whose value in
the table is equal to +,+ VY. This index is calculated for confidence intervals, and according to
the criterion of fit, if it is smaller than +,+A, it is desirable.

¢, Discussion and Conclusion
The present study was conducted by examining the role of teachers' tendency towards
organizational bureaucracy and managers' moral leadership in the school's organizational health
by using structural equation modeling in elementary school teachers in Mako city. After
examining various theoretical approaches, an analytical model based on theoretical foundations
was obtained; Then the model was checked using the obtained data. In the presented final
model, the correlation and regression coefficients between the variables showed that there is an
almost high correlation between the research variables and that organizational bureaucracy and
ethical leadership of managers play an effective role in the organizational health of schools, and
according to this, the organizational health of schools can be measured through two Another
variable predicted. For example, in the research conducted by Danesh Fard (Y 7) under the
title "The relationship between the bureaucracy model and the level of organizational health of
universities”, he concluded that there is a direct relationship between bureaucracy and
organizational health, and organizational health in the target society is The average amount of
bureaucracy is beneficial. The findings of this part of the research in relation to the relationship
between the variables of organizational bureaucracy, moral leadership of managers and
organizational health of schools are in harmony with the empirical foundations of this field.
Therefore, considering the importance and necessity of education in the growth and
development of students who are the builders of tomorrow's society; Also, the very important
role of teachers in this matter, the effective factors in this future-making path, should be given
more attention and analysis, in the meantime, teachers and school administrators play an
influential role. Officials can make the path of students’ education smoother by providing a
suitable environment to create a happy and motivated spirit in teachers. Therefore, if education
managers are selected according to the necessary qualifications and have ethical leadership
priorities, they will increase the motivation of employees in carrying out the activities of the
organization and as a result the organizational health of the schools, and in addition to being an
effective factor in the better and optimal realization of the goals of the organization, it will also
cause Educational productivity will increase.
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