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ABSTRACT
Article Info: : [ISEEEE The present study explored the relationship between organizational agility, innovative work
Received: 07 May 2019 behaviors, and job satisfaction in second-grade secondary school teachers in Ardebil City, Iran.
Accepted: 14 Nov 2019 - [VIETEEE This was a descriptive correlational study. The statistical population of this research was all
Available Online:01Jan2021 . secondary school teachers in Ardebil City, Iran, in the academic year of 2016-2017. Among them, 129

teachers were selected by cluster random sampling method. The research tools were the Organizational
Agility Scale (Zhang et al., 2000), the Innovative Work Behavior Questionnaire (Holman et al., 2011), and
the Job Satisfaction Scale (Berifield et al., 1951). Data analysis was performed using Pearson’s correlation
coefficient and regression analysis method.

(5T The obtained results indicated a significant positive correlation between organizational agility,
innovative work behaviors, and teachers' job satisfaction. Furthermore, the results of regression analysis
revealed that roughly 0.42% of the total variance of job satisfaction was predicted based on organiza-
tional agility and innovative work behaviors (P<0.001).

[@TEERY The obtained results suggested that organizational agility and innovative work behaviors
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behaviors were related to the prevention of teachers' job satisfaction, which calls for the attention of authorities
and educators to these variables.

Extended Abstract Shabahang, 2017). Besides, any organization that seeks

to increase its productivity and efficiency particularly

1. Introduction values the job satisfaction of its employees, as job sat-

isfaction plays an essential role in enhancing the orga-

eachers are the focus and important train- nization’s performance (Mudor & Tooksoon, 2011).

ing factors in educational organizations The low job satisfaction of employees reliably indicates

and directly target the goal of the orga- the deteriorating situation of an organization (Vernica,

nization. Teachers’ behavior determines 2011). Therefore, teachers’ job satisfaction is crucial for

whether schools do their job well, also, the success of teachers, students, community, and school

the quality and development of education are strongly systems. Saiti and Papadopoulos (2015) defined job sat-

dependent on the effectiveness of teachers (Amani & isfaction as a person’s positive expression of a job posi-
tion.
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Teachers encounter potential negative incidents, such as
student behavior, teaching stress, high workload, and the
regulations of the school board and government. Work en-
vironment problems affect physical, emotional, and social
health and cause the conditions of depression, restlessness,
and physical problems (Hatami, 2017).

Moreover, organizational agility results from being im-
mensely conscious of changes in both internal and external
environments. Organizational agility can take an effective
form if is accompanied by the ability to use resources to
respond to the changes at a convenient and flexible time
and also the organization be able to implement the chang-
es (Braunscheidel & Suresh, 2009). Teachers who are
among the most important specialists for the future of
society will increase the level of self-esteem and conflict
with work by increasing job satisfaction against stressful
life events and occupational environments. This would be
possible by creating “innovation” in their job, developing
new ideas, and nurturing and applying them (Azimpour
& Jalilian, 2016). Innovative behaviors, as behaviors that
bring about change themselves, are related to job satisfac-
tion. These behaviors represent the creation of new or dif-
ferent things and are defined by the orientation for change
because they are associated with the creation of a new
product, service, thought, and process. This study aimed to
survey the relationship between organizational agility, in-
novative work behaviors, and job satisfaction among the
second-grade high school teachers of Ardabil City.

2. Materials and Methods

This was a descriptive-correlational research. Also, the
statistical population included all the second-grade high
school teachers of Ardabil City in the academic year of
2017-2018. From this population, 129 teachers were ran-
domly selected using the cluster sampling method. The
study measures included the organizational agility ques-
tionnaire (Shafifi & Zhang, 1999), innovative work be-
havior questionnaire (Hoffman, Bynum, Piccolo, & Sut-
ton 2011), and job satisfaction questionnaire (Brayfield &
Rothe, 1951).

3. Results

Demographic findings showed that 87 teachers were male
and 42 were female. Of these participants, 35, 41, and 53
had under 10 years, 10 to 20 years, and 20 to 30 years of
work experience, respectively. Besides, 81, 35, and 13
teachers were permanent, temporary, and contract employ-
ees, respectively. Moreover, the education levels of 55, 36,
and 38 teachers were bachelor’s degrees, master’s degrees,
and doctoral candidacy, respectively.
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Descriptive findings indicated the MeantSD of
64.26+£10.40, 56.12+17.20, and 33.26:+18.09 for the total
scores of job satisfaction, organizational agility, and inno-
vative work behavior, respectively. Besides, the inferential
findings showed that the teachers’ job satisfaction was sig-
nificantly associated with organizational agility (r=0.54, P
<0.01) and innovative work behaviors (r=-0.60, P <0.01).
The variables of organizational agility and innovative work
behavior predicted approximately 42% of the variance of
teachers’ job satisfaction. Also, the F-ratio confirmed the
significance of the regression equation of teachers’ job sat-
isfaction based on the variables of organizational agility and
innovative work behavior. Organizational agility and inno-
vative work behavior variables positively and significantly
predicted teachers’ job satisfaction with the beta values of
0.212 (P<0.01, t=2.132) and 0.231 (P <0.01, t=2.324), re-
spectively. The obtained betas showed that in terms of pre-
dictive power, the variables of innovative work behavior
and organizational agility are the first and second predic-
tors, respectively.

4. Discussion and Conclusion

This study indicated that the increase of organizational
agility and innovative work behaviors helps to promote
job satisfaction in teachers. These results call for the atten-
tion of the education authorities and officials towards such
variables. Understanding and anticipating changes in the
business environment, agile organizations benefit from the
opportunities resulting from their restructuring and reor-
ganization. Setting the stage for long-term and sustainable
success in organizations cause an optimum and healthy at-
mosphere in the organization, and all of these factors lead to
job satisfaction among teachers. Overall, the present study
showed that organizational agility and innovative work be-
haviors are variables related to teachers’ job satisfaction.

The limitation of the study to a specific geographical area
(Ardabil City) and the use of self-report scales to collect
data may expose the results to social utility bias. Therefore,
it is suggested that research be conducted in other geo-
graphical areas to generalize the results. To further general-
ize the results and achieve cause-and-effect relationships,
future studies are recommended to conduct such research
on the teachers of other educational levels, and if possible,
investigate the relations experimentally. Also, the research
suggestions of this study include increasing the mental re-
silience of teachers in the workplace, motivating teachers to
work with better quality using the methods of success, and
increasing hope among teachers about their career’s future.

Omidvar, A., et al. (2021). Organizational Agility, Innovative Work Behaviors, and Job Satisfaction. J Sch Psycho Instn, 9(4):86-95.
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